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MOU/IFA Renewals: CareerSource Pinellas and
WIOA Required Partners

Background

The Workforce Innovation and Opportunity Act of 2014 relies heavily on the One-Stop Delivery System
to coordinate resources and to prevent duplication and ensure effective and efficient delivery of
workforce services in Pinellas County. The Memorandum of Understanding (MOU) establishes joint
processes and procedures that enable Partner integration into the One-Stop Delivery System resulting
in a seamless and comprehensive array of education, human service, job training, and other workforce
development.

The Infrastructure Funding Agreement (IFA) establishes a financial plan, including terms and
conditions, to fund the services and operating costs of the One-Stop Delivery System. Both parties to
this IFA agree that joint funding is a necessary foundation for an integrated service delivery system.

CareerSource Pinellas has outreached to partners to coordinate the renewal of the MOU/IFA

agreements.

Partner Partner Authorization . Co-
. Contact Information Status
Program Organization Category Located
Senior Community
Service
Employment
Program (SCSEP) | Gina Kravitz
authorized under (727) 547-0534
title V of the Older 7800 66™M Street North, Suite 301
AARP Americans Act of Pinellas Park, FL 33781
Foundation AARP 1965 (42 U.S.C. www.aarp.org Partner
SCSEP Foundation 3056 et seq.) gkravitz@aarp.org Yes Signed
Mark Hunt
Adult 301 Fourth Street SW
Education WIOA title 1l Adult Largo, FL 33779
and Family Pinellas Education and (727) 588-6006
Literacy County Family Literacy Act | www.pcsb.org Partner
Programs School Board | (AEFLA) Program huntwi@pcsb.org Yes Signed
Career and
technical education
programs at the
postsecondary
level, authorized
under the Carl D. Mark Hunt
Career, Perkins Career and | 301 Fourth Street SW
Technical & Technical Largo, FL 33779
Adult Pinellas Education Act of (727) 588-6006
Education County 2006 (20 U.S.C. www.pcsb.org Partner
Programs School Board | 2301 et seq.) huntwi@pcsb.org Yes Signed



http://www.aarp.org/
mailto:gkravitz@aarp.org
http://www.pcsb.org/
mailto:huntwi@pcsb.org
http://www.pcsb.org/
mailto:huntwi@pcsb.org

Employment and
training activities
carried out under
the Community
Services Block

Patricia Sawyer

501 First Avenue North, Suite
517

St. Petersburg, FL 33701

Community Pinellas Grant Act (CSBG) (727) 823-4101 ext 116
Services Opportunity (42 U.S.C. 9901 et | www.poc-inc.org Partner
Block Grant | Council seq.) psawyer@poc-inc.org Remote Signed
State Vocational
Rehabilitation (VR)
Services program Nancy Brown
authorized under Nancy.Brown@dbs.fldoe.org
title | of the Marcela Blanchett
Rehabilitation Act Marcela.Blanchett@dbs.fldoe.org
of 1973 (29 U.S.C. | 415 South Armenia Avenue
Division of FL 720 et seq.), as Tampa, FL 33609 Pending
Blind Department of | amended by WIOA | (813) 871-7190 Partner
Services Education title 1V www.dbs.fldoe.org Remote | Signature
Tim Foley
(727) 551-2900
foley.tim@odlemanagement.com
Omoniyi Amoran
500 22nd Street South,
St. Petersburg, FL 33712
(727) 551-2906
Odle Job Corps, WIOA amoran.Omoniyi@jobcorps.org Partner
Job Corps Management | Title I, Subtitle C www.jobcorps.org Yes Signed
State Vocational
Rehabilitation (VR)
Services program
authorized under John Howell
title | of the 1313 North Tampa Street, Suite
Rehabilitation Act 801
of 1973 (29 U.S.C. | Tampa, FL 33602
FL 720 et seq.), as (813-233-3609 Pending
Vocational Department of | amended by WIOA | www.vr.fldoe.org Partner
Rehabilitation | Education title 1V john.howell@vr.fldoe.org Remote | Signature
Employment and Danielle Thomas
training activities 2001 Gandy Boulevard North
HUD St. carried out by the St. Petersburg, FL 33702
Employment | Petersburg Department of (727) 323-3171 ext 211
and Training | Housing Housing and Urban | www.stpeteha.org Partner
Program Authority Development dthomas@stpeteha.org Remote Signed
Programs Michael Jalazo
People authorized under 12810 US Hwy 19 North
Empowering sec. 212 of the Clearwater, FL 33764
and Restoring | Second Chance (727) 954-3993
Second Communities | Act of 2007 (42 www.Exoffender.org Partner
Chance Act | (PERC) U.S.C. 17532) mjalazo@exoffender.org Remote Signed

RECOMMENDATION
Approval of the MOU/IFA Renewals for CareerSource Pinellas and WIOA Required Partners for
submission to the Board of County Commissioners for review and approval.



http://www.poc-inc.org/
mailto:psawyer@poc-inc.org
mailto:Nancy.Brown@dbs.fldoe.org
mailto:Marcela.Blanchett@dbs.fldoe.org
http://www.dbs.fldoe.org/
mailto:foley.tim@odlemanagement.com
mailto:amoran.Omoniyi@jobcorps.org
http://www.jobcorps.org/
http://www.vr.fldoe.org/
mailto:john.howell@vr.fldoe.org
http://www.stpeteha.org/
mailto:dthomas@stpeteha.org
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mailto:mjalazo@exoffender.org
https://careersourcepinellas.com/wp-content/uploads/2021/05/2021-2024-MOU-IFAs-CSP.pdf
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FIRST RENEWAL AND AMENDMENT
of the
MEMORANDUM OF UNDERSTANDING
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
AARP FOUNDATION

This First Renewal and Amendment of the Memorandum of Understanding (the “MOU"} is
entered into as of July 1, 2021, between WORKNET PINELLAS, INC., DBA CAREERSOURCE PINELLAS, a
Florida not-for-profit corporation in its capacity as Region 14 Local Workforce Development Board of the
State of Florida, (“CareerSource Pinellas”) and AARP FOUNDATION, (“Partner”) and renews and amends

the MOU entered into by the parties on April 21, 2020 as follows:

1. The first paragraph of “Term” in Section Xl is replaced with the following:

This MOU is effective upon April 21, 2020 through June 30, 2024 and may be renewed for
successive three-year terms upon written agreement by the parties. This MOU may be
terminated by convenience at any time by either party upon thirty (30) days written notice. This
MOU will be reviewed not less than every three years to ensure appropriate funding and
delivery of services and reflect any changes in the signatory official of the board of CareerSource
Pinellas, Partner, and Chief Elected Officials. Additionally, this MOU will be revised if substantial
changes occur prior to the three-year renewal period. This MOU will not be considered executed

without the signature of ali parties.
2. Section VI, “Infrastructure Costs” is replaced with the following:
Costs of the infrastructure of One-Stop Centers will be funded in accordance with the

infrastructure cost agreement incorporated into this MOU as Attachment B.

3. Attachment A, the executed Infrastructure Funding Agreement (the “iIFA”) between the parties
is hereby incorporated into this MOU in its entirety.

4. Attachment B, amendments to the IFA, is incorporated into this MOU in its entirety.
5. All provisions in the MOU not amended by this First Renewal and Amendment remain in full
force and effect.
IN WITNESS WHEREOF, authorized parties are executing this First Renewal and Amendment on the date

in the introductory paragraph, above:

[signatures on the following page]

Required Partner/CareerSource Pinellas MOU

An equal opportunity employer/program, Auxiliary aids and services are available upon request to individuals with disabilities. All voice telephone numbers on this
document may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711
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AARP FOUNDATION:

DocuSigned by:

ﬁ)wdﬁ lwtmoulates

Signature:
———O0Z3F4U9EU0E 1450
Name: Demetrios Antzoulatos
Title: VP. Finance, Grants. Operations

WorkNet Pinellas, Inc., dba CareerSource Pinellas:

— S
G 2 AT
Signature: _ o<~ o7 S e
Title: “ _Board Chair

WorkNet Pineuﬁ, Inc., dba CareerSpurce Pinellas:

Signatur\e;_\'f,?f/ 2 f?&-./[/t’. (.;)ﬂ' Ll i)

1/

v

) (_~
Title: CEO

\“‘ulu,,’
\J TY ¢
O OWNTY Co 4

<:" .':’f?\)'

Chief Elected Official, Board of County
Commissioners, Pinellas County, Florida:

Signature: @%&?g‘v’-

APPROVED AS TO FORM
By:  Matthew Tolnay

Office of the County Attorney

Required Partner/CareerSource Pinellas MOU
An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. All voice telephone numbers on this
document may be reached by persons usmg TTY/TTD equipment via the Florida Relay Service at 711
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INFRASTRUCTURE FUNDING AGREEMENT
for the
ONE-STOP CAREER CENTER SYSTEM
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
AARP FOUNDATION

Infrastructure Agreement
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Required Partner/CareerSource Pinellas MOU
An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. All voice telephone numbers on this
document may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711.
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Infrastructure Agreement

and requiring that all funds are zpent sciely for allowable ;uiposes in a manner
consistent with the applicable authorizing statites and all other appiicable lagal
requirements, including the Unifarm Guidasce.

The Fartners cansider this one-stop operating budget the master pudget that is necessary to
rhaintain the high standard One-Stop delivery system. [t inciudes the following cast categories,
as required by WA and itz Implementing regulations:

e [nfrastructure costs {also separately outlined in the Infrastructure Funding
Agreement {IFA]},
e Ugreer services, and

& Shaeed services.

All costs Included in the IF A, allocated aczording to Partners’ proportionate use and relative
benefits received, and wili be reconciled on a regular basis. The one-stop operating budget is
transparent and negotisted amang Partness on an equitable basis to ensure costs are shared
appropriately, All Fartners negotiated in gaod faith and sought to establish outcomes that ase
raasonable and fair,

PARTNERS

Each Partner commits ta cross-training of staff, a5 appropriate, and to providing other
professional learming cpportunities that promate cantinuous quality improvement,

Partners will further pramote system integration to the maximum extent feasible through:

*  Effective communication, infarmation sharing, snd collaboration with the one-stop
operator,

= Joint planning, policy development, and system dasign processes,

s Commitment to the joint poats, strategies, and performance measures,

*  The use of comman and/or linked dats management systems and data sharing methods, as
appropriate

*  Leveraging of resources including ather public agency and nen-profit arganization services.

*  Purticipation in & continuous impravement process designed to boozt outcomes and
increase customer satisfaction, and

¢ Participation in scheduled Partner mestings to exchange informatian in suppars of the
above and encourage program and staff intepration.

ONE-STOP QPERATING BUDGET
The gurpose of this sactian is to establish a financial plan, including terms and conditions, 1o
fund the services and operating costs of the (Ine 5top Centers,

Below is the averali operating budget fur the local ane-stop systee:

Fage 2 of 8
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document may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711
4



DocuSign Envelope |ID: 042FQE33-73E6-4884-95FC-36A34D1AC445

Caree: =«

&
; ‘ PIN ELLAS

fructur grocment

Care yhirie
IF& Budget

S 201972020

“iptisn Futiina

st el
Ciperating
TG
Erpripimant 55

i aitAain

V. CORT ALLOCATION METHOOOLOGY

B8 e

cenbers, Tow

member via

\.‘"

located partes

T3ak

a5 l"“‘"‘leJ Ldluﬂ."

s adchbanal servioes.

tributiong.

st determing ove

> aliocatinn b

I

v represented Parinscs

halanes of son-g

Page 3 of 8

Required Partner/CareerSource Pinellas MOU
An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. All voice telephone numbers on this
document may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711
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Infrastructure Agreement

b To comply with the reguirzment of Partpers’ contributions having to be in
propartion 1o the Partners’ use of the ore-stop center{s) and relative benefit
received.

&s outlined in the MOU, the costs of the infrastructure of Qne-Stop Centers will be funded in
accordance with the requirements of the Workforce innovation and Opportunity Act;

federal cost principles; and all other appiicable legal requiremants.

PARTNER CONTRIBUTION
delow i the partaer contribution costs:

L INERASTRUCTURE COSTS

1FTE | Flat fee of 36,000, vear

Partlal FTE Will be prorated based an the §6,000
s For example 1 day per week then it

wotld be 20% or 2, 200.30/vear

The partnze agrees to pay the lump surn of 51,200 per year for infrastructure costs. The
taymant is due 30 days from the date of execution of the 1FA and MOU, and wili cover the
gericd of July 1, 2019 theough June 31, 2021, Payment must be made in full, as partial
paymects for the (FA are not alipwed,

Thiz ameunt will be paid to CareerSource Pinellas at: 138015 58" St N, Suite 2-140,
Clearwater, FL 23760

COST RECONCILIAYION
All Partins agree that a hi-annual reconciliation of budgeted and actual costs and upsdate of
the atloestion hases will be provided for the review.

The LW DB will submit invoices to the Partners and send 3 copy of the updated budget to all
Parties, Partners will communicate any disputes with costs in the invaice or the budget to
the UWDE in writing. The LWDB will review the disputed cost items and respond accordingly
1o the Partner. When necessary, the LWDB will rexise the nvoice and the adiusterd budpet

dpon resclution of the dispute.

One-Stap delivery system infrastructure costs are defined as non-personnel costs that are
necessary for the general operation of the OSCC, including, but not limited to: Rental of the
facilities; Utilities and maintenance; Equipment, including assessment-related products and
assistive technology for individuals with disabilities; and, Technalogy to facilitate ocess 1o
the One-Step delivery system, including technology used for the center’s planning and
autreach activities. This may also include the casts assaciated with the develapment and
vee of the common identifier {i.e., american Job Center signiage) and supplies, as defined in
Uniform Guidance at 2 CFR 200 94, te support the general operation of the ane-stap center
WIOA 5 121 (h)(4) and 20 CF% 678.70003), and 34 CFR 246, 700{a)).

Non-personnel Costs are costs that are not compensation for personnel costs. Far axaniple,

Faged of 8
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Infrastructure Agreement

Comimit to actively follow up on the results of referrals and assuring that Partner resaurces
are being leveraped at an optimal level.

DATA SHARING

CareerSource will provide eraplayment services to individuals participating in the partner
programs and aggregated information o assist the partner In its evaluation of the
effectiveness of programs, as it relates to the employment of students whe have participated
it partner programs,  The panner will utilize this information far tracking Return on

thase emplayees wha have a legitimate need to access the information with access to the
persanally idersifiable infurmation provided by the gartner,

Partners agree that the use of kigh-gquality, integrated data is essential te inform decisions
made by polleymakers, employers, and job seekers. Additionally, # is vita! to develop and
maintain an integrated case managemaent system, as agprapriate, that informs customer
service throughout costomers’ imeraction with the integrated sy=tom and allows
informatinn collacted from customers at intake to be captured once.

Partimers further agree that the collecting, use, and disclosure of customers’ persanally
identifiable informatian (PH] is subject to varisus requirements set furth in Federal and State
privacy faws. Partriors acknowledge that the execution of this IFA, by itaelf, does not
functicn to satisty all of these requirements.

All data, including customer PIl, collected, ussd, and disclosed by Partness wiil be subject to
the foliowing:

Custemer Pl will be properdy secured in accardance with the Local WDB's policies and
procedures regarding the safeguarding of Pl

The coflection, use, and disciosure of customer education recards, and the BY contained
theresn, as defined undier FERPA, shall campty with FERPA and applicabie Szate privacy faws,
Al confidential data contained in Ul wage records must be pratected in accordance with the
requirements set forth in 20 CFR part 603.

All personal infarmaticn contained in VR records must be protected in accnedance with the
reqguirerments set forth in 34 CFR 361.38.

Customer data may be shared with nther programs, for those programs’ purposes, within
the Americar: Juh Center network anly after the informed written consent of the individual
has heen obtained, where required.

Custorner gata will be kept canfidential, consistent with Federal and State provacy laws and
cegulations,

All data exchange activity will be canducted i machine readable format, such a3 HTML ar
POF, far examplz, and in compliance with Saction 508 of the Rehabilitation sici of 1573, a=
amended (29 U.S.C § 794 (dil

All one-stap center and Partner staff will be trained in the pratectinn, use, and disclosure
requirements governing PIl and any other canfidential data for all applicable programs,
including FERPA-pratected education records, confidential information in U records, and
persanal information in VR records.

Fage6of 8
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Infrastructure Agreement

to review cencerns and determine resolution. DEO and DOE may remand the issue back to
the Frasidant/CED of CarserSource and to the Director of the Partrer arganizatior, Fartner
orimpose ather remedies to resolve the issue.

XVl SIGNATURES

IN WITNESS WHEREOF. Partner and CereerSource have caused this IFA to be duly executed 22 of the
date set forth beloa

APPROVED BY: APPROVED BY PARTNER:
Wme Pinallas / | . _/ -

By: - *;:Lu___.,af K____’_‘fr,‘.n! ,{. By~ 5’:_;_;:__/ L,‘u -
/ / s ’

Name: " Jenniter a};ckmy y i‘Name: Demetrios Antzoulatos

Title: CEO Title: VF Finance, Grants, Operations

Data: ; ";‘f'/';»-",i:. x j_ 7+ Date: :i - :”;2“/

Required Partner/CareerSource Pinellas MOU
An equal opportunity employer/program. Auxiliary aids and services are available upon request to mdividuals with disabilities. All voice telephone numbers on this
document may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711
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FIRST RENEWAL AND AMENDMENT
of the
INFRASTRUCTURE FUNDING AGREEMENT
for the
ONE-STOP CAREER CENTER SYSTEM
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
AARP FOUNDATION

This First Renewal and Amendment of the Infrastructure Funding Agreement (the “IFA”) is
entered into as of July 1, 2021, between WORKNET PINELLAS, INC., DBA CAREERSOURCE PINELLAS, a
Florida not-for-profit corporation in its capacity as Region 14 Local Workforce Development Board of the
State of Florida, (“CareerSource Pinellas”) and the AARP FOUNDATION, (“Partner”) and renews and
amends the IFA entered into by the parties on July 1, 2019 as follows:

1. The Partner Contact Information in Section |, “Parties” is replaced with the following:

Gina Kravitz
(727) 547-0534
gkravitz@aarp.org

2. Section IV, “One-Stop Operating Budget” is replaced with the following:

CareerSource Pinellas One-Stop Operating Budget

PY 2021/2022

Description Estimated IFA Budget
Communications S 49,800.00
Utilities S 37,800.00
Office Rent/Lease S 148,780.00
Equip Rent/Lease S 31,740.00
Repairs & Maintenance S 2,755.00
Building Security $ 588.00
Janitorial Services S 44,700.00
Copy Mach Usage/Maint S 2,364.00
Office Supplies S 4,272.00
Pest Control S 2,400.00
Operating Supplies S 1,800.00
IT Software/License/Maint S 1,200.00
Equipment <$5,000 S 12,000.00
Postage/Shipping S 2,400.00
Document Shredding S 900.00
Insurance S 38,557.00

Total Infrastructure Costs S 382,056.00

Total FTE's 44.65

Cost Per FTE S 8,556.69

Required Partner/CareerSource Pinellas MOU
An equal opportumty employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. All voice telephone numbers on this
document may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711
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3. Section VI, “Partner Contribution” is replaced with the following:

Partner On-Site Representation Schedule — Attachment B
CareerSource Pinellas
Total
Weekly % of Total Partner
\ f ff [
Required Program Partner |Governance | Local Grantee tofst Staff UL ey FTEs Contribution
Hours 3=
Adult, Dislocated Worker and CareerSource o
Youth Programs DOL Pinellas 18 400.00 10.00 22.40% $85,566.85
Job Corps DOL Job Corps 1 40.00 1.00 2.24% $8,556.69
YouthBuild DoL CREeTRLree 3 120.00 3.00 6.72% $25,670.06
Pinellas
Wagner-Peyser poL Ca:i';s"::me 9.5 380.00 9.50 21.28% $81,288.51
Adult Education and Family Pinellas Eounty 3
Literacy and Perkins V+ DOE. DOL | ‘school District v 6.0¢ e G2 pe7 11.34
State Unemployment DOL CareerSource 0 0.00 0.00 0.00% $0.00
Insurance (UD** Pinellas ) : Sl :
Trade Adjustment Assistance DOL Care'erSource 3 60.00 150 336% $12.835.03
(TAA) Pinellas
Temporary Assistance for CareerSource o
Needy Families (TANF) DOL Pinellas 13 490.00 12.25 27.44% $104,819.40
Jobs for Veterans State CareerSource o
Grants (Vets) DOL, JVSG Pinellas [S) 240.00 6.00 13.44% $51,340.11
Florida Department of Vocati I
Education, Division of DOE 5 r‘l’cs.l'.?"t? 0 8.00 0.20 0.45% $1,711.34
Vocational Rehabilitation* ehabifitation
Florida Department of
Education, Division of Blind DOE Blind Services 0 8.00 0.20 0.45% $1,711.34
Services*
Senior Community Senvice American
Employment Programs DOL Association of 0 8.00 0.20 0.45% $1,711.34
(SCSEP)* Retired Persons
. . Pinellas
g°mm:‘”'ty SerESs Bioek DoL Opportunity 0 8.00 0.20 0.45% $1,711.34
2t Council
Housing and Urban St Petersbur
Development - Employment DOL Housi Authogr;ity 0 8.00 0.20 0.45% $1,711.34
and Training Programs* ng
Programs Authorized under Em s\::g:? and
Sec. 212 ofthe Second DOL '; > m? 0 8.00 0.20 0.45% $1,711.34
Chance Act of 2007* esto . g
Communities
Totals 53.50| 1,786.00 44.65 100.00% $382,056.00

Estimated Infrastructure Budget Total = $382,056.00| Total required to determine the Cost per FTE

Infrastructure Contribution (Estimated)

Estimated Cost per FTE = Estimated IFA Budget Total / Total FTEs

Estimated Cost per FTE = $8,556.69 [¢]

Direct Linkage is defined as a minimum of 8 hours / week (.2 FTE) of time for access through technoloay

Direct Linkage = $1,711.34 tPinellas County School District Calculation
***Market Lease = $23.66 sqft

Estimated Partner Infrastructure Contribution Current Lease = $11.25 sgft
Difference = $12.41 sqft

Estimated Cost per FTE x Partner total FTEs Annual Lease Total= |$124,031.25

Notes:

*Direct Linkage Partners **Unemployment Compensation - not in AJC ***Average from Pinellas County Economic Development

Note: The Pinellas County School District's contribution to support AJC infrastructure costs will be $1,711.34. The actual cost of housing
CareerSource Pinellas on the Pineflas County Schools' PTC St. Petersburg campus to conduct WIOA services
exceeds the Pinellas County School District's commitment of the .20 FTE at the AJC.

Required Partner/CareerSource Pinellas MOU
An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. All voice telephone numbers on this
document may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711

12




DocuSign Envelope ID: 042F0E33-73E6-4884-95FC-36A34D1AC445

CareerSourcs

, ;’ PINELLAS

4. The “Term” ending date in Section X is replaced with the following: June 30, 2024.
5. Section XVI “Signatures” is renumbered as Section XVII.
6. A new Section XVI called “Steps to Reach Consensus” is added as follows:

CareerSource Pinellas and the Partner conferred regarding the involvement of each partner at
the CareerSource Pinellas centers. The appropriate allocation bases were discussed, and those
bases included in this IFA were agreed upon as the most appropriate. CareerSource Pinellas
proposed the initial Partner Contribution amount described above and the Partner concurred
with its proposal. The parties discussed the best mechanism by which to review and reconcile
actual expenses in the future and agreed to the term included in the Cost Reconciliation section.

6. All provisions in the IFA not amended by this First Renewal and Amendment remain in full force
and effect.

IN WITNESS WHEREOF, authorized parties are executing this First Renewal and Amendment on the date

in the introductory paragraph, above.

[signatures on the following page]
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AARP FOUNDATION:

DocuSigned by:
Signature: @zﬁwfg‘ﬂ‘u“
Name: Demetrios Antzoulatos
Title: VP, Finance, Grants, Operations

WorkNet Pinellas, Inc., dba CareerSource Pinellas:

»

="
Signature: __foin e W /é‘—/

Title: " Board Chair

WorkNet Pinellas, Inc., dba CareerSource Pinellas:

7" "Soprce Pin
\ A . _
Signaturg;:-‘t?«f‘r/! /JL4 g:./ki"-—;ﬁ)/f( 4 // 6(1-7

Title: " _ceo [/

RO
\ NTY 1y
\~\:( (_‘0\.3. aeg .C O:‘],?)’I A
o D\
Chief Elected Official, Board of County g:?.'. .-'?zn =
Commissioners, Pinellas County, Florida: - 32 SEAL 2 s
@ Ca - oS
Signature: amre Voot ORI
/7 7, S COUNTY « (N
”ll pait v
ATTEST-KEN BURKE, T .ERK
APPROVED AS TO FORM By: : L
By: Matthew Tolnay = Deputy Clerk

Office of the County Attorney
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FIRST RENEWAL AND AMENDMENT
of the
MEMORANDUM OF UNDERSTANDING
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
PINELLAS COUNTY SCHOOL DISTRICT

This First Renewal and Amendment of the Memorandum of Understanding (the “MCU"} is
entered into as of July 1, 2021, between WORKNET PINELLAS, INC., DBA CAREERSOURCE PINELLAS, a
Florida not-for-profit corporation in its capacity as Region 14 Local Workforce Development Board of the
State of Florida, (“CareerSource Pinellas”) and PINELLAS COUNTY SCHOOL DISTRICT, (“Partner”) and

renews and amends the MOU entered into by the parties on April 21, 2020 as follows:

1. The first paragraph of “Term” in Section X! is replaced with the following:

This MOU is effective upon April 21, 2020 through June 30, 2024 and may be renewed for
successive three-year terms upon written agreement by the parties. This MOU may be
terminated by convenience at any time by either party upon thirty (30) days written notice. This
MOQU will be reviewed not less than every three years to ensure appropriate funding and
delivery of services and reflect any changes in the signatory official of the board of CareerSource
Pinellas, Partner, and Chief Elected Officials. Additionally, this MOU will be revised if substantial
changes occur priar to the three-year renewal period. This MOU will not be considered executed
without the signature of all parties.

2. Section VI, “infrastructure Costs” is replaced with the following:
Costs of the infrastructure of One-Stop Centers will be funded in accordance with the

infrastructure cost agreement incorporated into this MOU as Attachment B.

3. Attachment A, the executed Infrastructure Funding Agreement {the “IFA”) between the parties
is hereby incorporated into this MOU in its entirety.

4. Attachment B, amendments to the IFA, is incorporated into this MOU in its entirety,

5. All provisions in the MOU not amended by this First Renewal and Amendment remain in full
force and effect.

IN WITNESS WHEREOQF, authorized parties are executing this First Renewal and Amendment on the date

in the introductory paragraph, above:

[signatures on the following page)
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Pinellas County S hom
Signature:\\'“\

Name: m(hd.t \5\)‘\)&?
Title: E#Cw‘r« vL\ T(uédnk Approved As To Form:

R AW,

School Board Attomeys Office

WorkNet Pinellas, Inc., dba CareerSource Pinellas:

/"’,7’7 7
Signature: /7“/\—., £ fL
A // K &

Title: Board C:hair'f-

WorkNet Pine'l'ra"s";Tc., dba CareerSource Pinellas:

SignaturM" /

Title:  &CEQ [ {

Chief Elected Official, Board of County
Commissioners, Pinellas County, Florida:

Signature:@%&igﬁﬁ

APPROVED AS TO FORM
By: Matthew Tolnay

Office of the County Attorney
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PINELLAS Attachment A

INFRASTRUCTURE FUNDING AGREEMENT
for the
ONE-STOP CAREER CENTER SYSTEM
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
PINELLAS COUNTY SCHOOL DISTRICT

Infrastructure Agreement

o

4
y

i~

:6[ Ft e

INFRASTRUCTURE AGREESAENT
QNE-STCH CAREFR CENTEHR SYSTER
BY AND BETWEEN WORKNET PINELLAS, INC. U b 4 CAREERSCURCE FNLL LAY
AND
PINELLAS COUNTY SCHOOL DISTRICT

L PARTIES
This tnfrastructure Apreerneat (TIFA7] is made purseant te the Warkforco Ineovatian 20t of
20014 {the Act ') and o entered inte by PINELLAS COUNTY SCHOOL DISTRICT and

LareerSouroe finellas {"CarenrSource )

The contact mfarmation for Panteer is as follows:

Mark Hunt
727.588.6006

huntwi@pcsb.org

H. PURPOSE
The Warkforce inaovation & Gppartunity Act !
bren done in Floridga to baild the woratarce development system, The cornartone of S

ACt s s Qne-Stop customer delivery systentr. The One-Stop systeimn assures conrdinatinn

VIDAY is ao affirmanion of e wark thst nas

Between the setivitics authorized w and loked to thae At

WIOA requires Local Workfarce Davelopment Bodrus (LW DB 10 develap and fnalize
Infrastructure Fundisg Agrecorents (FA]wah ol renuiredd partners that carry aut thee
programs in the 1ocal ared.

The purpase of this agreement is to estahlish g fianoat plan, inciadiog tooms ang
conditions, ra fund the candices ang oparating costs af the One Step cuntome s agt
systom. The Parting o this nfrastrectouoe Agreament (1FA] agee:

necessary foundation foc anmteprated coreice detivory ayitam, The aoal 27 the aperati
budpet is to develop a fending mechamsm that

e Establishes srd maintaing the Loval worbloore delivery systent ot a fevel thas

e ets the needs of the job sesksrs and Businessas ir the Lacal Jred,

. Aeguces Jupicalion ang Mmarinizes propran yract heoue s $he stuaraa of

SRrVIZNS, resources, ang wonnaiagios anong Partoers (therely Improving
proapram’s offeciveness),

o Reduces duptication by establishing data shannz as it relates 1y partipant
records fur outcome infermation.,

*  Reducesoverbead costs tar any Sne partoes by streassdrang and shanag

Unancial, provurement, 2nd facity costs, 2o

i ontnbiotos
cnef

ile POTPAT S 1 O 5T

e kEnsures that costs are approvcidtely saared by deteom
o lativee

D the proportionste use of the oGe oeP Lonters and
;

and requiring that al funds are speal sol=ly for sloe

Fage 1 o'8
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consistent with the applicalide autharizieg statetes and all Gther applicabl bupal

y
(.4

€

requerements, incuding the Uniform Guidance.

The Partrers cansider this one-stop cperating budget the master hudpe! that is necescany tn
maintain the hign standard One-Stop delivery system, lincludes the fallowing cost 2atesarins,
as required by WIOA and its implementing regulations:

o Infrastructure costs {alwo separately authned o the nfrastrectvre Fy nding
Agreement (IFA)),

o Qarcer services, and

e Shared services.

At costs included inthe iFA, allocated according 1o Fartners” cragortonate use and relative
Cenefis received, and will be reconciled on 4 regular bavis. The ona-stop aperating hudge: is
transparent 2nd negotiated ameng Partrers on an equitable basis (o encura costs are shared
appropriately. Al Partners nezotiated i good faith and sought 1o establish auteomess that gro

reatanable aod faar.

1. PARTNERS

fach Partner caommits Lo cross-trainng of s1aff, as appropriate, and 10 providing othar
& pRroyg f Y
prafessional learning opportunitios that promore continuous quality improvement,

Partners will further promote system integrat:on to the maximum extant faasible throughe

e tffective cammunication, informatian sharing, and collabaration with the eae-s1op
operator,

v loint planmng, policy dewclopment, and system design procasses,

¢ Commitment to the joint goals, strataies and performance mivasures,

s The usr of common andfor linked data management systems and data shanng methoss, ay
appraprate

e Levaragieg of resources including other public 3gency and aon-profit organizatinn serdise:

*  Partcipation m a cantinucas improvemant process desizned to voost cwtcomes and
mrease cestomer saiisfaction, ané

s Perticipation in scheduled Partner meetngs o eechange informatian in support of the

alwve and encaurage progran and staff integration,

v, ONE-STOP OPERATING BUDGET
Tne pucpose of this section is ta eztablish 3 financial plan, inchiding termes and conditiony o
fund the sandices and operating costs of the Qne Stap Centers.

Botow is the overall aperating budger for the locat nee-stop oysten:

Fage 218
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CarserSaurce Pinslag
IFA Budge?
7Y 2019/2020

Tescription Catirnated
1A Budgat

oMo 72264
Utifetees SACE0
Office Rentfiesse 152075
Fquip Bent/Lease 348230
Repairs & Maintenanc 8540
3idp Secunty 1050
Janitoral Evoense 22950
Copy Mach Usage/Mnt 5030
Office Supphies 1122G
Pect Contra! 3096
Operating Supplies 3000
Comp Softwaare/ticense/Main LR00
Lquipmant <5%,000 7500
PastagesShipping 3420
Cocument Shredding 864
{nzurance 14:30
Teal £T8's o/
Cozt Per FITE s $.000
V. COST ALLOCAYION METHODOLOGY

All regiiced one-step career center Parteers bave agrees ta provide aciess o thek
programs in the comprehensive centers and contribute infrasteuciure costs to those
centurs, These Partners are linked virtually through online service access to @ progran wtaif
member via Ona-Stap Career Center rescurce rooms and thraugh crass-trained front gesh
<127 2nd ather, physically co- located partner stafi, who can provids information and
refercals. The Ul program, as a required partner, must cantribute to the cost of
infrastructure and certain additional services.

Tne LWDB selected the cost allacation basas to determine cverall Farteer contributions,
This was done in an 2finrt

8l Teremedy the imbatance of nan-physically represented Partners, and

Page 3o 8
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Infrastructure Agreement

b) To comply with the requirement of Partners’ contributions having to be in
prcportion to the Partners’ use of the one-stop center{s) and relative benefit
received.

As outlined in the MQU, the costs of the infrastructure of One-Stop Centers will be funded in
accordance with the requirements of the Workforce Innavation and Opportunity Act;
federal cost principles; and all other applicable legal requirements.

PARTNER CONTRIBUTION
Below is the partner contribution costs:

L INFRASTRUCTURE COSTS

1FTE | Flat fee of $6,000/year

Partlal FTE Will be prorated bated un the 56,000

s Forexample 1 day per week then it
would be 20% or $1,200.00/year

The partner agrees to pay the lump sum of $1,200 per year for infrastructure ccsts. The
payment is due 30 days fram the date of execution of the IFA and MOU, and will cover the
period of July 1, 2019 through June 31, 2021. Payment must be made in full, a5 partia;
payments for the [FA are not allowed.

This amount will be paid to CareerSource Pineltas a: 13805 58" St N., Suite 2-140,
Clearwater, FL 33760

COST RECONCILIATION
All Parties agree that a bi-annual reconcitiation of budgeted and actual costs and update of
the allacation bases will be provided for the review.

The L\WWDB will submit invoices to the Partners and send 3 copy of the updated budget to all
Parties. Partners wili communicate any disputes with costs in the invoice or the budget to
the LWDB in writing. The LWDB will review the disputed cost items and respond a2ccordingly
to the Partner. When necessary, the LWDB will revise the invoice and the adjusted budget
upon resolution of the dispute,

Or.e-Stop delivery system infrastructure costs are defined as non-personnel costs that are
necessary for the general operation of the OSCC, including, but not limited to: Rental of the
facilities; Utilities and maintenance; Equipment, including assessment-related prcducts and
assistive technology for individuals with disabilities; and, Technology to facilitate access to
the One-Stop delivery system, including technology used for the center’s planning and
outreach activities. This may also include the costs associated with the deveiopment and
use of the common identifier {i.e.,, Americar Job Center signage) and supplies, as definec in
Uniform Guidance at 2 CFR 200.94, to support the general operation of the one-stop center
(WIOA sec.121 [h){4) and 20 CFR 678.700(a), and 34 CFR 446.700{a}).

Non-personnel costs are costs that are not compensation for personnel costs. For example,

Page 4 of 8
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technolony-relsted senviges performed by vendors or contractors are non pesonne! cosls
and may be identified a5 infrastructure cosis if they are recassary for the general operation
of the gne-stop conter, Suck osts would include sepvice contracts with vendars or
contractors. equipmer? ani supphes.

Persanne! services incude salaries, wages, and {ringe benelits of the employees of paitaer
programs or thair subrecipients, as descrited in 2 CFR 200.430-200.431 of the Unifurm
Guidance. for exampie, aliccable salary and fringe costs of partneér program staff wiho ware
aninfermation technclogy systems fe.g., commoen perfartgnce and @perting sutcer
tor use by the one-stop canter as a whole would be personnel costs The cosra ot a
weicome desk ar greeter diracting emplovers and customers 1o the seevices or Staff that are
iveailahle in that one stop center is a personnel expznie. These costs, therefare could no
ne included i infrastrosture casts but are includ=d in “additionz! casts.”

vieed

Al Partivs to this [FA recopnize that infrastructure costs are applicable to oll required
Partners, whether they are physically located in the OSCC or not. Bach parte o
contributions ta theze costa, howewar, may vary, as thesa contriutions gre based on ths
pronartianate use angd relative benefit received, consistent with the Partner programs’
authorizing laws and regulations and the Gniloeom Guidance

Viil, METHODS OF INTERNAL REFERRAL
intereal crass-referral procedures will be developed and/or reassessed based upon avallabuliy of
furding, services and program need, 1o ansure that hizgh quality and convenient sorvices s
avaifable to potentially 2iigible customers of the Dne-Stop systam

Tra primary principle of the referral system is ta provide integratad and zeamiass delivery of
WIVICRs o workers, job saekers, and employers. In order to faciltate such a gystem, Partnars

sgiece to;

o Familiarize themselves with the basic eligibitivy and aarticipation requirement;, as watl as
with the available services and benefits offered, for each of the Partnerz’ prograrms
represeniad in the local American Jobh Centar network,

= Develop materials summarizing thair program requireinests and making them guailabic fu
Partners and customers,

»  Provide a paragraph ragarding a description of services with website link to aryganizaticn
Jentity to b placed on CareerSource website for ease and consistency of referrals.

o Davelop and utifize comeron intzke, eligibility determination, assessment, and regetratan
farms,

o Provide substantive referrals to customers who are ligible fo7 supplemental snd
comglementary services and benefits under partner programs,

«  Regulacly evaluate ways toimprave the referral process. including the vie ot custames
seisfaction surveys,

*  Commit ta rabust and engaing commenicatian requasd for an effective referral process,

and,

Pagab5o'8
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Commit to actively follow up on the results of referrals and assuring that Partner resources
are being leveraged at an optimal level.

DATA SHARING

CareerSource will provide employment services to individuals participating in the partner
programs and aggregated information to assist the partner In its evaluation of the
efectiveness of programs, as it relates to the employment of students who have participated
in partner programs, The partner will utilize this information for tracking Retura on
Investment (ROI). All data received will remain confidential and CareerSource will only allow
those employees who have a legitimate need to access the information with access to the
personally identifiable information provided by the partner.

Partners agree that the use of high-quality, integrated data is essential to inform decisions
made by policymakers, employers, and job seekers. Additionally, &t is vital ta develop and
maintain an integrated case management system, as appropriate, that informs customer
service throughout customers’ interaction with the integrated system and allows
information collected from customers at intake to be captured once.

Partners further agree that the collection, use, and disciosure of customers’ personally
identifiable information (P1) is subject to various requirements set forth in Federal and State
privacy laws. Partners acknowledge that the execution of this IFA, by itself, does not
function to satisfy all of these requirements.

All data, Including customer Pil, collacted, used, and disclosed by Partners will be su bject to
the follcwing:

Customer Pl will be properly secured in accordance with the Local WDB's policies and
procedures regarding the safeguarding of Pil.

The collection, use, and disclasure of customer education records, and the Pli contained
therem, as defined under FERPA, shall comply with FERPA and applicable State privacy laws.
All confidential data contalned in Ul wage records must be protected in accordance with the
requirements set forth in 20 CFR part 603.

All personal information contained In VR records must be protected in accordance with the
requirernents set forth in 34 CFR 361.38.

Customer data may be shared with other programs, for those programs’ purposes, within
the American Job Center network only after the informed written consen: of the individual
has been obtained, where required.

Customer data will be kept confidential, consistent with Federal and State privacy laws and
regulations,

All data exchange activity will be conducted in machine readable format, such as HTML o-
POF, for example, and in compliance with Section 508 of the Rehabilitation Act of 1973, as
amended (29 U.5.C. § 794 (d)).

All one-stop center and Partner staff wiill be traired in the protection, use, and disclosure
requirements governing Pll and any other confidential data for all applicable programs,
including FERPA-protected education recards, confidential information in Ul records, and
personal information in VR records.
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X. TERM
The Term of this IFA shall commence on July 1, 2019, or the date [z51 executed oy both
parties, whichever 1s later, through June 30, 2020, and may be ren=wed for successive one-
YEAr terms upon written concurrence batween the parties. The parties agrae 0 review ths
IFA ns less than once every three year period ta eosure appropiate funding ane deiivery of
services. This IFA may be terminated for convenience gt any tree by either party upon
thirty (30) days written nctice.

Xt AMENDMENTS AND MODIFICATIONS
Meither this ITA nor any provision hereof niay be changed, waived, dhscharged or tarminated
orally, but osly by an iastrument in writing sieoec by each of the partizs to thas Agreement
sent via certified U. S, Mail,

XIh. MERGER
This IFA constitutes and expresses the entire and integrated understanaing and agreement
between the parties  hereto, supersediog,  incorporatiog and  merging all o
understandings, agreements, and discussions relating to the transactons cantemplated
hereby, snd no agreements, undersstandings, prior negotiations, pror discussions,
wartanties, representations or covenants pot herem expressed shall by boaling upon the

parties.

Xl THIRO PARYY BENEFICIARY
The Parties expressty acknowledge that it is not their intent to ceoate or confer any fights of
obligations in or upon any third person or entity under this IFA. Nane of the Parties intend
1o directly er substantally henafit a Whird pasty by this IFA Tha Partios agrap that there are
no third party beneficiaries to this IFA and that no third party shail be eotitled to assert o
claim against any ol the Parties based upon this IFA.

Xiv.  GOVERNANCE
The accountability and responsibility for the One-Stap career center systein’s argatizalionat
activity ani arcomphshments will rest with CaceesSourca. Pursuant Lo tite Act Carescdanme
shall conduct oversighl with respect to the OneStop delivery systam. Any dspute
coancerning this IFA will be resolved in accardance with CareerSourca’s Grievance/Coplanm:
and Hearing/Appeal Pracedures QA-010.

XV. DISPUTE RESOLUTION
i an issue arises involviag this IFA, both parties will make avery effart to reach 3 restiution
in a timedly and efficient manner. Either pariner may request 3 face-to-face mesting of the
lzcal partners to identify and discuss the issus. §f resolved and no tunthie action ¢ decied
necossary by the partners, the issua ang the reiolution will ba documentao o wriHng,

if rot resolved, the issue and the efferts 12 resoiwve wil be dotunented and forwarded
the CEO of CareesScurce and the Director of the Partner organization. A joint dedision swa!l
be issued within 60 calandar days of receip!.

If dissatisfied with tire decision, the dispute may be filed with the Statz of Forida
Department of Economic Opportunity (DE0) and the Commissiones of the Dopartment of
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bducation (DOE) to review concerns and daterming resolution. 0EO and OGE may remand
the issue back to the CED of CareerSaurce and to the Directar of tihe Partner organization, or
impose ather remedies to resoive the issee,

XVi.  SIGNATURES

IN WITNESS WHEREOF, Partner and CarcerSource have taused this IFA 1o be duby swecoted as of the
date set forth below.

APPROVED BY: APPROVED BY PARTNER:
‘CareerSource Pinell;i '

' P N (G /
o il actn e

/

e & £/ L] .‘-“*\ - ¢ \ !
Name: Jennifer Brackney © Name: ! '“"“ﬂ\\&;_l\-.:*.\.."»—**‘f ——
Titte: CEO ile: = ‘".tu&‘lw- Mo —
~-7/ T A e §
. “’ s P ‘-/
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Attachment B
;’ ‘ PINELLAS
FIRST RENEWAL AND AMENDMENT
of the
INFRASTRUCTURE FUNDING AGREEMENT
for the
ONE-STOP CAREER CENTER SYSTEM
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS

and
PINELLAS COUNTY SCHOOL DISTRICT

This First Renewal and Amendment of the infrastructure Funding Agreement (the “IFA”) is
entered into as of July 1, 2021, between WORKNET PINELLAS, INC., DBA CAREERSOURCE PINELLAS, a
Florida not-for-profit corporation in its capacity as Region 14 Local Workforce Development Board of the

State of Florida, {(“CareerSource Pinellas”) and the PINELLAS COUNTY SCHOOL DISTRICT, (“Partner”} and

renews and amends the IFA entered into by the parties on July 1, 2019 as follows:

1. Section IV, “One-Stop Operating Budget” is replaced with the following:

CareerSource Pinellas One-Stop Operating Budget

PY 2021/2022

Description Estimated |FA Budget
Communications ) 49,800.00
Utilities S 37,800.00
Office Rent/Lease S 148,780.00
Equip Rent/Lease S 31,740.00
Repairs & Maintenance S 2,755.00
Building Security ) 588.00
Janitorial Services S 44,700.00
Copy Mach Usage/Maint S 2,364.00
Office Supplies S 4,272.00
Pest Control S 2,400.00
Operating Supplies S 1,800.00
IT Software/License/Maint S 1,200.00
Equipment <55,000 S 12,000.00
Postage/Shipping S 2,400.00
Document Shredding S 900.00
Insurance S 38,557.00

Total Infrastructure Costs S 382,056.00

Total FTE's 44.65
Cost Per FTE 8,556.69

R4
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2. Section VI, “Partner Contribution” is replaced with the following:

Partner On-Site Representation Schedule - Attachment B

CareerSource Pinellas

Total
Weekly % of Total Partner
# of Staff
Required Program Partner |Governance | Local Grantee ot e Staff [Sti*{of FTEs Contribution
Hours FTEs
Adult, Disiocated Worker and CareerSource
Youth Programs DOL Pinallas 18 400.00 10.00 22.40% $85.,566.85
Job Comps DOL Job Corps 1 40.00 1.00 2.24% $8.556 .69
YouthBuild DoL Canmersodice 3 120.00 3.00 6.72% $25,670.06
Pinellas
Wagner-Peyser ooL e Tl 95 380.00 950 2128% SB1.288 51
Pinellas
Adult Education and Family Pinellas County
Literacy and Perkins V+ DOE, ODOL School District o] 8.00 0.20 0.45% $1,711.34
State Unemployment CareerSource
Insurance (U)** poL Pinelias o] 0.00 0.00 0.00% $0 00
Trade Adjustment Assistance CareerSource =
(TAA) DOL Pinellas 3 60 00 150 3.36% $12.83503
Temporary Assistance for CareerSource o
Needy Families (TANF) DOL Pinellas = 4900 W2:29 28%% $104.81940
Jobs for Veterans State CareerSource o
Grants (Vets) DOL, 4JvSG Pinelias [ 240.00 & 00 13.44% $561,340.11
Florida Department of Vocational
Education, Division of DOE Het b.lf‘ . 0 8.00 0.20 0.45% 51.711.34
Vocational Rehabilitation® Bhapiiaton
Florida Department of
Education, Division of Blind DOE Blind Services 0 800 020 0.45% $1.711.24
Services®
Senior Community Senvice American
Employment Programs DOL Assaciation of 0 8.00 0.20 0.45% $1,711.34
(SCSEP)* Retired Perscns
: . Pinelias
gamasibySenssesiic poL Opportunity 0 8.00 0.z0 0.45% $1.711.34
Bangts Council
Housing and Urban
Development - Employment DOoL Stkstarshiing 0 8.00 020 0.45% $1.711.34
s . Housing Authonty
and Training Programs
Programs Authorized under Em :\:gsb and
Sec. 212 ot the Second pDoL powEnng 0 8.00 0.20 0.45% $1,711.34
Restoring
Chance Act of 2007* "
Communities
Totals 53.50| 1,786.00 44.65 100.00% $382,056.00

Estimated Infrastructure Budget Total = | $382,056.00] Total required to determine the Cost per FTE

Infrastructure Contribution (Estimated)

Estimated Cost per FTE = Estimated FA Budget Total/ Total FTEs

Estimated Costper FTE = $8.556.69 0

Direct Linkage is defined as a minimurm of 8 hours / week (.2 FTE) of time for access through technology

Direct Linkage = $1.711.34 tPinellas County School District Calculation
***Market Lease = $23.66 sqft

Estimated Partner Infrastructure Contribution Current Lease = $11.25 sqft
Difference = $12.41 sqft

Estimated Cost per FTE x Partner total FTEs Annual Lease Total= |$124,031.25

Notes:

“Direct Linkage Partners **Unemployment Compensation - notin AJIC  “*“Average from Pinellas County Economic Development

Note: The Pinelias Counly School Districl's contnibution to support AJC infrastructure costs will be $1,717.34. The actual cost of housing
CareerSource Pinellas on the Pinelfas County Schools’ PTC St. Petersburg campus fo conduct WIOA services
exceeds the Pinellas County School Dislrict's commdment of the .20 FTE at the A4C.
Required Partner/CareerSource Pinellas MOU
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3. The “Term” ending date in Section X is replaced with the following: June 30, 2024.
4, Section XVI “Signatures” is renumbered as Section XVII.
5. A new Section XVI called “Steps to Reach Consensus” is added as follows:

CareerSource Pinellas and the Partner conferred regarding the involvement of each partner at
the CareerSource Pinellas centers. The appropriate allocation bases were discussed, and those
bases included in this IFA were agreed upon as the most appropriate. CareerSource Pinellas
proposed the initial Partner Contribution amount described above and the Partner concurred
with its proposal. The parties discussed the best mechanism by which to review and reconcile
actual expenses in the future and agreed to the term included in the Cost Reconciliation section.

6. All provisions in the [FA not amended by this First Renewal and Amendment remain in full force
and effect.

IN WITNESS WHEREOF, authorized parties are executing this First Renewal and Amendment on the date

in the introductory paragraph, above.

[signatures on the following page]
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Pinellas County Schﬁl

Signature:

Name: W\ {- \\'U«}’T
Title: EA(\’.wLw& htw&ap

WorkNet Pinelias, Inc., dba CareerSource Pinellas;

Signature 4/,;._&/7/4

J ,
Title: " Board Chalt

WorkNet Pinellaqe Inc., dba Careejource Pinellas:

Slgnaturé’&f 7‘(// }Z—é’ 2/( / /U /

Title: { _«ceo

Chief Elected Official, Board of County
Commissione inellas County, Florida:

Signature:

/0

APPROVED AS TO FORM
By: Matthew Tolnay

Office of the County Attorney

Approved As To Form:

ATTEST-KEN BURKE, 2 ZRK

Required Partner{CareerSource Pinellas MOU
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FIRST RENEWAL AND AMENDMENT
of the
MEMORANDUM OF UNDERSTANDING
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
PINELLAS OPPORTUNITY COUNCIL, INC.

This First Renewal and Amendment of the Memorandum of Understanding (the “MOU”) is
entered into as of July 1, 2021, between WORKNET PINELLAS, INC., DBA CAREERSOURCE PINELLAS, a
Florida not-for-profit corporation in its capacity as Region 14 Local Workforce Development Board of the
State of Florida, (“CareerSource Pinellas”) and PINELLAS OPPORTUNITY COUNCIL, INC., (“Partner”) and

renews and amends the MOU entered into by the parties on April 21, 2020 as follows:

1. The first paragraph of “Term” in Section Xl is replaced with the following:

This MOU is effective upon April 21, 2020 through June 30, 2024 and may be renewed for
successive three-year terms upon written agreement by the parties. This MOU may be
terminated by convenience at any time by either party upon thirty (30) days written notice. This
MOU will be reviewed not less than every three years to ensure appropriate funding and
delivery of services and reflect any changes in the signatory official of the board of CareerSource
Pinellas, Partner, and Chief Elected Officials. Additionally, this MOU will be revised if substantial
changes occur prior to the three-year renewal period. This MOU will not be considered executed

without the signature of all parties.
2. Section VI, “Infrastructure Costs” is replaced with the following:
Costs of the infrastructure of One-Stop Centers will be funded in accordance with the

infrastructure cost agreement incorporated into this MOU as Attachment B.

3. Attachment A, the executed Infrastructure Funding Agreement (the “IFA”) between the parties
is hereby incorporated into this MOU in its entirety.

4, Attachment B, amendments to the IFA, is incorporated into this MOU in its entirety.
5. All provisions in the MOU not amended by this First Renewal and Amendment remain in full
force and effect.
IN WITNESS WHEREOF, authorized parties are executing this First Renewal and Amendment on the date

in the introductory paragraph, above:

[signatures on the following page]
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Pinellas Opportunity Council, Inc.:

Signature:\jQ:th_L:_l——l» r.,é

Name: Pd'frl'Cl_Q L. 68“/}/
e  Exearhve Director

WorkNet Pinellas, Inc., dba CareerSource Pinellas:

> 7
Signaturaf@z 7 /A‘—"’/

Title: " Board Chair "~

WorkNet Pi.nellaﬁ;jnc., dba CareerSource Pinellas:

7
Signaturégﬁ”/ﬂz,/%dégm,é/z?f

s 7
Title: “CEO ¢
W AhE tig,
N AONTY o, Y
.?\\é( <:0..I ...9:??{;I”
- - N -
S P
Chief Elected Official, Board of County - é: SE AL : E
Commissioners, Pinellas County, Florida: - '.. ..' @ =
- .. .l @Y:
”,Q LR YT LA 5 \\
Signature: 6, oy« 9‘;\\
Trpppear®

ATTEST-KEN BURKE, ' .ERK
APPROVED AS TO FORM By: '

By: _ Matthew Tolnay o Deputy
Office of the County Attorney
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Q ’ E’EN‘ELL < Attachment A
INFRASTRUCTURE FUNDING AGREEMENT
for the
ONE-STOP CAREER CENTER SYSTEM
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
PINELLAS OPPORTUNITY COUNCIL, INC.

Infrastructure Agreement
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; ’ PIN ELLAS Attachment B

FIRST RENEWAL AND AMENDMENT

of the
INFRASTRUCTURE FUNDING AGREEMENT

for the

ONE-STOP CAREER CENTER SYSTEM

between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
PINELLAS OPPORTUNITY COUNCIL, INC.

This First Renewal and Amendment of the Infrastructure Funding Agreement (the “IFA”) is
entered into as of July 1, 2021, between WORKNET PINELLAS, INC., DBA CAREERSOURCE PINELLAS, a
Florida not-for-profit corporation in its capacity as Region 14 Local Workforce Development Board of the
State of Florida, (“CareerSource Pinellas”) and the PINELLAS OPPORTUNITY COUNCIL, INC., (“Partner”)
and renews and amends the IFA entered into by the parties on July 1, 2019 as follows:

1. The Partner Contact Information in Section I, “Parties” is replaced with the following:

Patricia Sawyer
(727) 823-4101 Ext 116
psawyer@poc-inc.org

2. Section IV, “One-Stop Operating Budget” is replaced with the following:

CareerSource Pinellas One-Stop Operating Budget

PY 2021/2022

Description Estimated IFA Budget
Communications S 49,800.00
Utilities S 37,800.00
Office Rent/Lease S 148,780.00
Equip Rent/Lease S 31,740.00
Repairs & Maintenance S 2,755.00
Building Security S 588.00
Janitorial Services S 44,700.00
Copy Mach Usage/Maint S 2,364.00
Office Supplies S 4,272.00
Pest Control S 2,400.00
Operating Supplies S 1,800.00
IT Software/License/Maint S 1,200.00
Equipment <$5,000 S 12,000.00
Postage/Shipping S 2,400.00
Document Shredding S 900.00
Insurance S 38,557.00

Total Infrastructure Costs $ 382,056.00

Total FTE's 44.65

Cost Per FTE S 8,556.69

Required Partner/CareerSource Pinellas MOU
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3. Section VI, “Partner Contribution” is replaced with the following:

Partner On-Site Representation Schedule — Attachment B

CareerSource Pinellas

Total
Weekly % of Total Partner
Required Program Partner |Governance | Local Grantee i of Rratl Staff TOF?_IE#SOf FTEs Contribution
Hours
Aduit, Dislocated Worker and CareerSource B
Youth Programs DOL Pinellas 18 400.00 10.00 22.40% $85,566.85
Job Corps DOL Job Corps 1 40.00 1.00 2.24% $8,556.69
YouthBuild DOL Ca:if"::me 3 120.00 3.00 6.72% $25,670.06
Wagner-Peyser DOL Ca’:;f"z:’ ce 9.5 380.00 9.50 21.28% $81,288 51
Adult Education and Family Pinellas County 3
Literacy and Perkins V+ . School District s e g0 % SRare”
State Unemployment CareerSource 3
Insurance (U)* DOL o e 0 0.00 0.00 0.00% $0.00
Trade Adjustment Assistance DOL Care‘erSource 3 60.00 150 3.36% $12,835.03
(TAA) Pinellas
Temporary Assistance for CareerSource o
Needy Families (TANF) DOL Pinellas 13 490.00 12.25 27 .44% $104,819.40
Jobs for Veterans State CareerSource o,
Grants (Vets) DOL, JVSG Pinellas 6 240.00 6.00 13.44% $51,340.11
Florida Department of .
Vocational

Education, Division of DOE = N 0 8.00 0.20 0.45% $1,711.34
Vocational Rehabilitation* ehabllitation
Florida Department of

Education, Division of Blind DOE Blind Senvices 0 8.00 0.20 0.45% $1,711.34
Senices*
Senior Community Senvice American
Employment Programs DOL Association of ] 8.00 0.20 0.45% $1,711.34
(SCSEP)* Retired Persons

. . Pirellas
Community Services Block DOL Opportunity 0 8.00 0.20 0.45% $1,711.34
R Council

Housing and Urban St Petersbur
Development - Employment DOL g 0 8.00 0.20 0.45% $1,711.34

and Training Programs* Housing Authority

Programs Authorized under Em :zgrp;le and
Sec. 212 of the Second DOL ’; : na 0 8.00 0.20 0.45% $1,711.34
Chance Act of 2007" estoring
Communities
Totals 53.50] 1,786.00 44.65 100.00% $382,056.00

Estimated Infrastructure Budaet Total = $382,056.00] Total required to determine the Cost per FTE

Infrastructure Contribution (Estimated)

Estimated Cost per FTE = Estimated [FA Budget Total / Total FTEs

Estimated Cost per FTE = $8,556.69 0

Direct Linkage is defined as a minimum of 8 hours / week (.2 FTE) of time for access through technoloav

Direct Linkage = $1,711.34 tPinellas County School District Calculation
***Market Lease = $23.66 sqft

Estimated Partner Infrastructure Contribution Current Lease = $11.25 sqft
Difference = $12.41 sqft

Estimated Cost per FTE x Partner total FTEs Annual Lease Total = |$124,031.25

Notes:

*Direct Linkage Partners *Unemployment Compensation - not in AJC ***Average from Pineilas County Economic Development

Note: The Pinellas County School District's contribution to support AJC infrastructure costs will be $1,711.34. The actual cost of housing
CareerSource Pinellas on the Pinellas County Schools’ PTC St. Petersburg campus to conduct WIOA services
exceeds the Pinellas County School District's commitment of the .20 FTE at the AJC.
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4. The “Term” ending date in Section X is replaced with the following: June 30, 2024.
5. Section XVI “Signatures” is renumbered as Section XVII.
6. A new Section XVI called “Steps to Reach Consensus” is added as follows:

CareerSource Pinellas and the Partner conferred regarding the involvement of each partner at
the CareerSource Pinellas centers. The appropriate allocation bases were discussed, and those
bases included in this IFA were agreed upon as the most appropriate. CareerSource Pinellas
proposed the initial Partner Contribution amount described above and the Partner concurred
with its proposal. The parties discussed the best mechanism by which to review and reconcile
actual expenses in the future and agreed to the term included in the Cost Reconciliation section.

6. All provisions in the IFA not amended by this First Renewal and Amendment remain in full force
and effect.

IN WITNESS WHEREOF, authorized parties are executing this First Renewal and Amendment on the date

in the introductory paragraph, above.

[signatures on the following page]

Required Partner/CareerSource Pinellas MOU
An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. All voice telephone numbers on this
document may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711

13



"’_J.':,r-»f_-r".- SUTCe

Pinellas Opportunity Council, inc.:

Signature‘\ﬁm-;-L_;—kJrL
Name: PJfTiCI‘O L. éﬁwyckﬁ
Title: Exeastive Direcifor

WorkNet Pinellas, Inc., dba CareerSource Pinellas:

Signatumf-'--;;?f%"

Title: Board Chair

WorkNet Pi » Inc., dba CareerSource Pinellas:

Signature:_ :
Tite: {
o wittie,
= SQUNTY g, 72,
S %"u:'c
e e
Chief Elected Official, Board of County = g : SE AL '.% =
« » - . . L~
Commissioners, Rinellas County, Florida: = e 3
W F
. o G
Signature; | O o omd ””?%.Et;u;r.r;- wdrs‘\
/” !"ll||\\“

ATTEST: BURKE, CLERK

APPROVED AS TO FORM
By: _ Matthew Tolnay e

Office of the County Attorney

Required Partner/CareerSource Pinelias MOU
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Careerfiource
P?ﬁi-‘_[_lﬁ&s MEMORANDUM OF UNDERSTANDING
a ’ between

WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
FLORIDA DEPARTMENT OF EDUCATION, DIVISION OF BLIND SERVICES

This First Renewal and Amendment of the Memorandum of Understanding (the “MOU”) is
entered into as of July 1, 2021 (irrespective of the date of execution), between WORKNET PINELLAS,

INC., DBA CAREERSOURCE PINELLAS, a Florida not-for-profit corporation in its capacity as Region 14
Local Workforce Development Board of the State of Florida, (“CareerSource Pinellas”) and FLORIDA
DEPARTMENT OF EDUCATION, DIVISION OF BLIND SERVICES, (“Partner”) and renews and amends the
MOU entered into by the parties on April 21, 2020 as follows:

1. The first paragraph of “Term” in Section Xl is replaced with the following:

This MOU is effective upon April 21, 2020 through June 30, 2024 and may be renewed for
successive three-year terms upon written agreement by the parties. This MOU may be
terminated by convenience at any time by either party upon thirty (30) days written notice. This
MOU will be reviewed not less than every three years to ensure appropriate funding and
delivery of services and reflect any changes in the signatory official of the board of CareerSource
Pinellas, Partner, and Chief Elected Officials. Additionally, this MOU will be revised if substantial
changes occur prior to the three-year renewal period. This MOU will not be considered executed

without the signature of all parties.

2. Section VI, “Infrastructure Costs” is replaced with the following:

Costs of the infrastructure of One-Stop Centers will be funded in accordance with the
infrastructure cost agreement incorporated into this MOU as Attachment B.

3. Attachment B, amendments to the IFA, is incorporated into this MOU in its entirety.
4. All provisions in the MOU not amended by this First Renewal and Amendment remain in full
force and effect.
IN WITNESS WHEREOF, authorized parties are executing this First Renewal and Amendment on the date

in the introductory paragraph, above:

[signatures on the following page]

a7 Careersource

" PINELLAS

Required Partner/CareerSource Pinellas MOU
An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. All voice telephone numbers on this
document may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711
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" Florida Department of Education; m:ﬁbn of 8lind wl
Services: i

Signature: 741(‘0)& 4,2 < ’
' Name: _&éui_tu_&a)g ! i
Title: Divisiem O o
' Florida Department of Education, Division of Blind |
Sarvices: 7
Signature:
Name:

Title:

l'TWorkﬁet Pinellas, inc., dba CareerSource Finellas: |
|

Signature:

Title: Board Chair

s

Sisnatureg‘- i’/ Y. Lu!)é _ﬁl‘C’_é/iﬂf
7 7 /f

Title: “Ce0

Chief Elected Official, Board of County
Commissioners, Pinellas County, Florida:

Signature: —

Requlred Partner/CareerSource Pinellas MOU
k Aunvilisry aikls ana) servcns am availeble opon Tequest to individids with dissbilities ATl woioe telephoas momibers on this
document qusy be szached by pemans usmg TTY/TTD aquipient via the Florida Relay Sorvico s 711
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Florida Department of Education, Division of Blind
Services:

Signature:

Name:

Title:

Florida Department of Education, Division of Blind
Services:

Signature:

Name:

Title:

WorkNet Pinellas, Inc., dba CareerSource Pinellas:

Signatdﬁ%/ZZL

&
Title: Board €hair

WorkNet Pinellas) Inc., dba CareerSource Pinellas:

; /?/ZLI/CJC’/K j/iéi/é//ffb/ \\"”“"t

Signature: - R e
Y A 0\) L CO ’
Title: '/CEO f S = "??\G\"'
(%3 - - N
¥ R
S<e tZ =
-3t SEAL :3:
’,” 4'?-._.. .._.é_@‘::
Chief Elected Official, Board of County ’f,f"s coomris Son
Commissioners, Pinellas County, Florida: g pen®
ATTEST-KEN BURKE, 2 .ERK
Signature: A By: : : i é
/ J Dépuly lerk”

APPROVED AS TO FORM
By:  Matthew Tolnay
Office of the County Attorney

Required Partner/CareerSource Pinellas MOU
An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities All voice telephone numbers on this
document may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711
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Attachment B

FIRST RENEWAL AND AMENDMENT

of the
INFRASTRUCTURE FUNDING AGREEMENT

for the

ONE-STOP CAREER CENTER SYSTEM

between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
FLORIDA DEPARTMENT OF EDUCATION, DIVISION OF BLIND SERVICES

This First Renewal and Amendment of the Infrastructure Funding Agreement (the “IFA”) is
entered into as of July 1, 2021, between WORKNET PINELLAS, INC., DBA CAREERSOURCE PINELLAS, a
Florida not-for-profit corporation in its capacity as Region 14 Local Workforce Development Board of the
State of Florida, (“CareerSource Pinellas”) and the FLORIDA DEPARTMENT OF EDUCATION, DIVISION OF
BLIND SERVICES, (“Partner”) and renews and amends the IFA entered into by the parties on July 1, 2019
as follows:

1. Section IV, “One-Stop Operating Budget” is replaced with the following:

CareerSource Pinellas One-Stop Operating Budget

PY 2021/2022

Description Estimated IFA Budget
Communications S 49,800.00
Utilities S 37,800.00
Office Rent/Lease S 148,780.00
Equip Rent/Lease S 31,740.00
Repairs & Maintenance S 2,755.00
Building Security S 588.00
Janitorial Services S 44,700.00
Copy Mach Usage/Maint S 2,364.00
Office Supplies S 4,272.00
Pest Control S 2,400.00
Operating Supplies S 1,800.00
IT Software/License/Maint S 1,200.00
Equipment <$5,000 S 12,000.00
Postage/Shipping S 2,400.00
Document Shredding S 900.00
Insurance S 38,557.00

Total Infrastructure Costs S 382,056.00

Total FTE's 44.65

Cost Per FTE S 8,556.69

Required Partner/CareerSource Pinellas MOU
An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. All voice telephone numbers on this
document may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711
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2. Section VI, “Partner Contribution” is replaced with the following:

Partner On-Site Representation Schedule — Attachment B

CareerSource Pinellas

Estimated Infrastructure Budget Total =

Infrastructure Contribution (Estimated)

Total
Weekly % of Total Partner
Required Program Partner |Governance | Local Grantee R e, Staff To’:?_lEf;of FTEs Contribution
Hours
Adult, Dislocated Worker and CareerSource o
Youth Programs DOL Pinellas 18 400.00 10.00 22.40% $85,566.85
Job Corps DOL Job Cormps 1 40.00 1.00 2.24% $8,556.69
YouthBuild DOL Ca:ifl’l::“’e 3 120.00 3.00 6.72% $25,670.06
Wagner-Peyser DOL Car:;;s":‘s‘me 9.5 380.00 9.50 21.28% $81,288.51
Adult Education and Family Pinellas County o
Literacy and Perkins Vt D20k School District . e b e M
State Unemployment CareerSource o
Insurance (U™ DOL Pinellas o] 0.00 0.00 0.00% $0.00
Trade Adjustment Assistance CareerSource o,
(TAA) DOL Pinellas 3 60.00 1.50 3.36% $12,835.03
Temporary Assistance for CareerSource o
Needy Families (TANF) DOL Pinellas 13 490.00 12.25 27.44% $104,819.40
Jobs for Veterans State CareerSource o
Grants (Vets) DOL, JVSG Pinellas 6 240.00 6.00 13.44% $51,340.11
Florida Department of Vocali I
Education, Division of DOE B :.I'.f”t.a‘ . 0 8.00 0.20 0.45% $1711.34
Vocational Rehabilitation* ehabiiitatio
Florida Department of
Education, Division of Blind DOE Blind Services o} 8.00 0.20 0.45% $1,711.34
Sernvices*
Senior Community Service American
Employment Programs DOL Association of o] 8.00 0.20 0.45% $1,711.34
(SCSEP)* Retired Persons
2 . Pinellas
gfa'zgi‘”'ty Senvices Block DoL Opportunity 0 8.00 0.20 0.45% $1,711.34
Council
Housing and Urban St Petersbur
Development - Employment DOL i eAthhoﬂty 0 8.00 0.20 0.45% $1,711.34
and Training Programs* ousing
Programs Authorized under e P£°§['f od
Sec. 212 of the Second DOL oy 0 8.00 0.20 0.45% $1,711.34
Chance Act of 2007* estoring
Communities
Totals 53.50] 1,786.00 44.65 100.00% $382,056.00

$382,056.00] Total required to determine the Cost per FTE

Estimated Cost per FTE = Estimated IFA Budget Total / Total FTEs

Estimated Cost per FTE =

$8,556.69

0

Direct Linkaae is defined as a minimum of 8 hours / week (.2 FTE) of time for access throuah technology

Direct Linkage = tPinellas County School District Calculation
***Market Lease = $23.66 sqgft

Estimated Partner Infrastructure Contribution Current Lease = $11.26 sqgft
Difference = $12.41 sqft

Estimated Cost per FTE x Partner total FTEs Annual Lease Total= [$124,031.25

Notes:

*Direct Linkage Partners ***Average from Pinellas County Economic Development

**Unemployment Compensation - not in AJC
Note: The Pinellas County School District's contribution to support AJC infrastructure costs will be $1,711.34. The actual cost of housing
CareerSource Pinellas on the Pinellas County Schools’ PTC St. Petersburg campus to conduct WIOA services

exceeds the Pinellas County School District's commitment of the .20 FTE at the AJC.

Required Partner/CareerSource Pinellas MOU
An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. All voice telephone numbers on this
document may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711.
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3. The “Term” ending date in Section X is replaced with the following: June 30, 2024.
4. Section XVI “Signatures” is renumbered as Section XVII.
5. A new Section XVI called “Steps to Reach Consensus” is added as follows:

CareerSource Pinellas and the Partner conferred regarding the involvement of each partner at
the CareerSource Pinellas centers. The appropriate allocation bases were discussed, and those
bases included in this IFA were agreed upon as the most appropriate. CareerSource Pinellas
proposed the initial Partner Contribution amount described above and the Partner concurred
with its proposal. The parties discussed the best mechanism by which to review and reconcile
actual expenses in the future and agreed to the term included in the Cost Reconciliation section.

5. All provisions in the IFA not amended by this First Renewal and Amendment remain in full force
and effect.
IN WITNESS WHEREOF, authorized parties are executing this First Renewal and Amendment on the date

in the introductory paragraph, above.

[Signatures on the following page]

Required Partner/CareerSource Pinellas MOU
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Florida Department of Educati »n, Division of Blind

Services:
Signature: rass A 2 X 3
Name: 7
Title: Dwiste . Dverch”
Florida Department o Eyiucation, Division of Blind |
Services: _
o
Signature: /// ]W
Name: 11,1/;&’\) O lgfﬁ?/\’)

= L

‘WorkNet Pinellas, Inc., dba CareerSource Pinellas:

Signature: N
Title: ‘Board Chair

WorkNet Pinellas, [nc., dba Ea&grgoum Pinellas:

Signaturs: SN ZL_'; dc‘(/‘fj
Title: ZQE_C_).

‘

[ Chief Elected Official, Board of County
Commissioners, Pinellas County, Florida:

Signature: .

Reguired Partner/CareerSource Pinellas MOU
Mazyiliary alds and services are svallsble upan request to individuals with dissbilities, All voice telephone numbers an this

An equsl oppostunity SIRpIOY
docummmybnmuhodbypmomnmsmmbmwmmwtﬁnmmby&mu'm
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Florida Department of Education, Division of Blind
Services:

Signature:

Name:

Title:

Florida Department of Education, Division of Blind
Services:

Signature:

Name:

Title:

WorkNet Pinellas, Inc., dba CareerSource Pinellas:

_ /)
Signm@—??//"

Title: Board Chair

WorkNet Pinellas, Inc., dba CareerSource Pinellas:

Signaturér — IS Y /(,"-{)(jf u//&(//a([j

Title: Ko L

Chief Elected Official, Board of County
Commissioners, Pinellas County, Florida:

Signature:

o
/0

ATTEST_KEN BUF:J(/E)Z, CLERK

APPROVED AS TO FORM K “Deputy Clerk
By: Matthew Tolnay
Office of the County Attorney

Required Partner/CareerSource Pinellas MOU
An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. All voice telephone numbers on this
document may be reached by persons using TTY/TTD equipment via the Florida Relay Service at 711.
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FIRST RENEWAL AND AMENDMENT
of the
MEMORANDUM OF UNDERSTANDING
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
ODLE MANAGEMENT, LLC dba JOB CORPS

This First Renewal and Amendment of the Memorandum of Understanding {the “MOU"} is
entered into as of July 1, 2021, between WORKNET PINELLAS, INC., DBA CAREERSOURCE PINELLAS, a
Florida not-for-profit corporation in its capacity as Region 14 Local Workforce Development Board of the
State of Florida, (“CareerSource Pinellas”) and ODLE MANAGEMENT, LLC dba JOB CORPS, (“Partner”)

and renews and amends the MOU entered into by the parties on April 21, 2020 as follows:

1. The first paragraph of “Term” in Section X1 is replaced with the following:

This MOU is effective upon April 21, 2020 through June 30, 2024 and may be renewed for
successive three-year terms upon written agreement by the parties. This MOU may be
terminated by convenience at any time by either party upon thirty {30) days written notice. This
MOU will be reviewed not less than every three years to ensure appropriate funding and
delivery of services and reflect any changes in the signatory official of the board of CareerSource
Pineilas, Partner, and Chief Elected Officials. Additionally, this MOU will be revised if substantial
changes occur prior to the three-year renewal period. This MOU will not be considered executed
without the signature of all parties.

2. Section VI, “Infrastructure Costs” is replaced with the following:
Costs of the infrastructure of Qne-Stop Centers will be funded in accordance with the

infrastructure cost agreement incorporated into this MOU as Attachment B.

3. Attachment A, the executed Infrastructure Funding Agreement (the “IFA”) between the parties
is hereby incorporated into this MOU in its entirety.

4. Attachment B, amendments to the IFA, is incorporated into this MOU in its entirety.

5. All provisions in the MOU not amended by this First Renewal and Amendment remain in full
force and effect.

IN WITNESS WHEREOF, authorized parties are executing this First Renewal and Amendment on the date

in the introductory paragraph, above:

[signatures on the following page]

Required Partner/CareerSource Pinellas MOU
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‘ Odle Managem

ent,LLC dba Joby Corps:
%
| Signature: ]

i Name: éﬁVl:S /‘/fVW
Title: s VP

e

WorkNet Pinellas, Inc., dba CareerSource Pinellas:

,/
Signatdre: _

Title:

Board Chair

WorkNet Pinellas,

c., dba CareerSourg)e Pinellas:

/ .
i e S o
Signatures.___77// A@Z_ﬂ?ﬁé’@i
Title: /_CEO / |

| Chief Elected Official, Board of County
Commissioners

ineltlas County, Florida:

e Sy

Signature: |

APPROVED AS TO FORM
By: Matthew Tolnay

Office of the County Attorney
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Attachment A

INFRASTRUCTURE FUNDING AGREEMENT
for the
ONE-STOP CAREER CENTER SYSTEM
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS

and
ODLE MANAGEMENT, LLC dba JOB CORPS
Infrastructure Agreement
— = B
BY AND BETWEE S WORENET PIMELLAS, INC,, d.ira TAREERIOLRCE PINELLAS
L
DDLE MANAGEMENT, LLC. d/b7a Job Curps
i PARYIES
This infrastructure Agreamant CIEAT] S avade g saant iy s Wiorkforee innovalan Ags of
. {“Uhe Aot ), raved inta by ODLE MARAGEMENT, (LC. d/b/a Job Corps and
CaraerSoures Mineis areerSoarce™)
contact inforfeation tor Partaer is as follows
Sam Kslapo
727.551.2900
Kelapo.Samuel. 1i@iobcorps. are
H PURPOSE

stion & Opeortunity Ao (WIKA]
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ey system. i

The: Workfores o
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revords for
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e e,
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Infrastructure Agreement

tonsistent with the agppdicable authorizing statutes and all other applicable lega!
idiag the Uniform Guidunce

uirements, in

10

The Partners consider this one-stop operating budget the msster budget that s necessary
maArain the hgh standard One-Stop delivary syatem, Iinciudes the following cost categories,
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a8 requiresd by WIOA and its impierent
s Infrastruc »€0sts [also sepasately cutlined in the Infrastrocture Fundasg
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s Carser
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o Shared services.
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%
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i sohwduied fartner meetings o rrA Lo @ sugpael oF the
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v. ONE-STOP OPERATING BUDGET
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; ’P'NELLAS Infrastructure Agreement

Partnecs cantnbution: having 1o be in

0f To campiy with requirer
proportion to the Partners’ use of the one-stop centers) and relative benefi

receiied.

wp Centers will be funded in

As outiined @ the MO

th the re

Vi sl .‘,.;}p;rn!:,;m?_"; a0

vt PARTNER CONTRIBUTION

Below is the partner contribution costs

ar fee of 86000 vear i
Purtiol ETE " will be prorated he SEQO0
! : o Poressmpe 1 day per week would

! | fvee 20%, or $1,200 00/year

2052 per y=ar for infrastructure casts. The
s period of July 1, 2019 theosgh June 30,

g

payrrents for the 1R are not alloaed,

Pe partner agrees to pey the fumpsum of 31
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2 ;'H' rmay beigentified g infrestructurg costs it they are o
: arter. Such costs would Include service contracis with vengors of

sary for the general operaton

Freonne| orvices inciude fies, wages, and fringe bensfits of the emplayee: of partnar
programs or their subrecipients, as desceibed in 2 CFR 200.230-200.431 of the Uniform
. Fer exarnple, allocable =afary and fringe costs of pastner program staff who work
formation wchnglogy systems (e 4., common performance and reporting auloorms: 5
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waloome desk o greeter directing employers and customers 10

the sepices ot staff ’hdf are

e st tr\-premn*f could not
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e included in infrastructure costs but are included in “additional costs.”
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VHI, METHODS OF INTERNAL REFERRAL
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Infrastructure Agreement

Commit to actively follow up on the resuits of referrals and assuring that Partner resources

dre being leveraped at ao optimet level.

DATA SHARING

CareerSource will provide ermployment zervices to individuals participating in the partaer
programs gnd aggregated Information to assist the partner in its evaluation of the
effectiveness of programs, as it relates 1o the empioyrnent of students whe have participated
i partnec programs, The partner will utllize this information for tracking Return on
Imestinent (RO1). All data received will remain canfidential and CareerSource will only aflow
thase employees who have a tegitimate need to access the information with access to the
personally identifianie information provided by the partner,

Partners agree that the use of hkigh-quality, integrated data is essential to inform decisioas
made by policymakers, emplovers, and job seakers. Additionally, it is vital to develop and
maintain an integrated case management system, 3s agpropriate, that infarms customier
service throughaut customers’ interaction with the integrated system and allows
mbtormation collected from custemers at intake to be captured once.

Partrers further agree that the colinction, use, and disclosure of custamersy’ personaily
identifiatde information {PI) « 20 t to varicus requirgments set forth in fFederal and State
privacy laws. Partrers acknowledge that the execution of this 1F4, by itself, does not
function to satisty all of thess requiraments

All dats, including customer Pk, coliectsd, used, and disclosed by Partness will be subject to
the fnliawing

Customer PHl will be properly secured in accordance with the Local WDB's poticies and
procedures regarding the safeguarding of PIL.

The collectian, use, and discinsure of customer education records, and the Pl contained
therein, as defined under FERPA, shall vamiply with FERPA and aprdicable State privacy laws,
All confidential dats contained in Ui wage records muse be protected in acoordance with the
requirements set forth in 20 CER part 603.

Al personal information containgd in V& records must be protected in accordance with the
requirernents set forth in 34 CFR 361.38.

Customer data may be shared with other programs, for thase programs’ purpnses, within
the American Job Cester network only after the informed written consent of the individual
has been oblsined, where required.

Customer data will be kept zonfidantisl consistent with Federal and Stave privacy taws and
regulations,

All data exchiaogs sctivity will be cunducted in machine readable format, such as HTML ne
POF, for examplz, and in compliance with Section 508 of the Rehabilitation Act of 1973, a:
amended (29 U 5.C. § 734 (d})

All one-stop center and Partner staff will be traned in the protection, use, and disclosure
requiremients governing PIl and any other confidential data for all applicable programs,
including FERPA-pwciacted education reco rdds, confidential information in U records, and
personal infarmation in VR records.
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Infrastructure Agreement
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; i ;';\ { !» P"’ E vt ',':‘\'g \% Attachment B

FIRST RENEWAL AND AMENDMENT
of the
INFRASTRUCTURE FUNDING AGREEMENT
for the
ONE-STOP CAREER CENTER SYSTEM
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
ODLE MANAGEMENT, LLC dba JOB CORPS

This First Renewal and Amendment of the Infrastructure Funding Agreement (the “IFA”} is
entered into as of July 1, 2021, between WORKNET PINELLAS, INC., DBA CAREERSOURCE PINELLAS, a
Florida not-for-profit corporation in its capacity as Region 14 Local Workforce Development Board of the
State of Florida, {“CareerSource Pinellas”) and the ODLE MANAGEMENT LLC, dba JOB CORPS,
(“Partner”) and renews and amends the IFA entered into by the parties on July 1, 2019 as follows:

1. The contact information for Partner in Section |, “Parties” is replaced with the following:

Omoniyi Amoran
727-551-2906

Ameran Oms

HICOTRS OTE

2. Section IV, “One-Stop Operating Budget” is replaced with the following:

CareerSource Pinellas One-Stop Operating Budget

PY 2021/2022

Description Estimated IFA Budget
Communications S 49,800.00
Utilities S 37,800.00
Office Rent/Lease S 148,780.00
Equip Rent/Lease S 31,740.00
Repairs & Maintenance S 2,755.00
Building Security S 588.00
Janitorial Services S 44,700.00
Copy Mach Usage/Maint S 2,364.00
Office Supplies S 4,272.00
Pest Control S 2,400.00
Operating Supplies S 1,800.00
IT Software/License/Maint S 1,200.00
Equipment <$5,000 S 12,000.00
Postage/Shipping S 2,400.00
Document Shredding S 900.00
Insurance S 38,557.00

Total Infrastructure Costs ) 382,056.00

Total FTE's 44.65

Cost Per FTE S 8,556.69

Required Partner{CareerSource Pinellas MOU
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Section Vi, “Partner Contribution” is replaced with the following:

Partner On-Site Representation Schedule ~ Attachment B
CareerSource Pinellas
Total
Weekly % of Total Partner
# of Staff Total # of e
Required Program Partner |Governance | Local Grantee Staff FTEs FTEs Contribution
Hours
Adult, Dislocated Worker and 2oL CargerSource 18 400 00 1000 22 40% $35 566 85
Youth Programs Finellas
Job Corps DOL Job Corps 1 40.00 1.00 2.24% 38,556 69
YouthBuild pOoL Ca:’fslgfrce 3 12000 | 300 6.72% $25570.06
o
Wagner-Peyser DOL Cagf;ii:'ce 9.5 380.00 950 21.28% $81.286.51
Adult Education and Family Pinellas County
; ) : N 0. 0 45% $1.711.34
Literacy and Perkins V+ PR School District i S0 D 2 '
t ! Sarec
S(atg L,nempliyment 5oL La,e.chOU.rce 0 600 0.00 0.00% $0.00
Insurance (U Pinellas
T j t Assis ¥ SerSource ¥ ; = ]
Trade Adjustment Assistance DOL Carz,bcr DUrCe 3 60.00 1 50 3 380 $12.835.03
(TAA) Pinellas
Temporary Assistance for CareerSource . P
i ! 12 28 44% 5104.,819.4
Needy Families (TANF) - Pinellas s 490,00 A28 27 Ad%% ! 4
Jobs for Veterans State - CareerSource 4 &
5 [N 9 551 _
Grants (Vets) DOL, WVSG Ripalas &8 240.00 6.00 13.44% $51.340.11
Florida Department of Vocational
Education, Division of DCE R;h;t?"'t'-i‘? - 0 8.00 0.20 0.45% $1.711.54
\Vocational Rehabilitation” WL
Florida Department of
Education, Division of Blind DOE Blind Services 0 8.00 0.20 Q.45% $1.711.34
Services”
Senior Community Service American
Employment Programs oOL Association of 0 8.00 Q.20 0.45% $1.71134
(SCSEP)- Retired Persons
o Pinellas
Con Se 2% Bloc - ™
Cgrzgf'””y Senices Qloek DOL Opportunity 0 8.00 0.20 0.45% 51.711.34
T Counci
Haousing ard Urban St Petersbur
Development - Employment DOL H\ w H:ng Q &.00 020 Q45% $1.711.34
and Training Programs” CUSIRGALIGHIY
Programs Authorized wxier & PQOSI‘B el
Sec 212 of the Second oL : “f;“ff‘ RoaL 0 8.00 0 20 0.45% $1.711.34
Chance Acl of 2007 estanng
Communities
Totals 53.50| 1,786.00 44.65 100.00% $382,056.00

Estimated Infrastructure Budget Total = | ssaz,oss.oo] Total required to determine the Cost per FTE

Infrastructure Contribution (Estimated)

Estimated Cost per FTE = Zstimated FA Budget Total / Tatai FTEs

$8_.556.69| 8]

Direct Linkage is defined as a minimum of 8 hours / week (.2 FTE) of time for access through technoloay

Estimated Cost per FTE =

Direct Linkage = [__ $1,711,34l tPinellas County School District Calculation
“Market Lease = $23.66 sgit

Estimated Panrtner infrastructure Contribution Current Lease = $11.25 sgit
Difference = 12.41 sqft

Estimated Cost per FTE x Partner total FTEs Annuat Lease Tolal = 124,031.26

Notes:

‘Direct Linkage Partners ““Unemployment Compensation - not in AJC "Average from Pinelftas County Econaric Davelopment

nfrastructuna Cosis will be $1.711 34, The actuaf cost of housing
LG Campus to conduct WIQA services

TE at the &4JC
wreerSource Pinelias
il reguest o sdiv
U1y cquiprrent via dhe

12

o District's contribution ¢
e Fineflas County Schoals' F

Nate: The Pinelias Counly S
CareerSource Pinailas an
axceeds the Finelias &

f SChoo
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The “Term” ending date in Section X is replaced with the foilowing: June 30, 2024.
Section XVI “Signatures” is renumbered as Section XVIi.
A new Section XVI called “Steps to Reach Consensus” is added as follows:

CareerSource Pinellas and the Partner conferred regarding the involvement of each partner at
the CareerSource Pinellas centers. The appropriate allocation bases were discussed, and those
bases included in this IFA were agreed upon as the most appropriate. CareerSource Pinellas
proposed the initial Partner Contribution amount described above and the Partner concurred
with its proposal. The parties discussed the best mechanism by which to review and reconcile
actual expenses in the future and agreed to the term included in the Cost Reconciliation section.

All provisions in the IFA not amended by this First Renewal and Amendment remain in full force
and effect.

IN WITNESS WHEREOF, authorized parties are executing this First Renewal and Amendment on the date

in the introductory paragraph, above.

AR equal apporturiy empioveryy

[signatures on the following page]
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; % PINELLAS

Odle Manageme%ba Jog Corps:
/i
Signature:

s fervo
sv. (/&

Name:

Title:

WorkNet Pinellas, Inc., dba CareerSource Pinelias:

Title: Board Cha

| Chief Elected Official, Board of County
Commissioners, Pinellas County, Florida:

Signature:

APPROVED AS TO FORM
By: Matthew Tolnay
Office of the County Attorney

Aa et opportuny aaplover

KEN BURKE, TLERK
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@@ PINELLAS

FIRST RENEWAL AND AMENDMENT
of the
MEMORANDUM OF UNDERSTANDING
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
FLORIDA DEPARTMENT OF EDUCATION, DIVISION OF VOCATIONAL REHABILITATION

This First Renewal and Amendment of the Memorandum of Understanding (the “MOU") is
entered into as of July 1, 2021, between WORKNET PINELLAS, INC., DBA CAREERSOURCE PINELLAS, a
Florida not-for-profit corporation in its capacity as Region 14 Local Workforce Development Board of the
State of Florida, (“CareerSource Pinellas”) and FLORIDA DEPARTMENT OF EDUCATION, DIVISION OF
VOCATIONAL REHABILITATION,(“Partner”) and renews and amends the MOU entered into by the

parties on April 21, 2020 as follows:

1. The “Term” ending date in Section Xl is replaced with the following: June 30, 2022.

2. Section VI, “Infrastructure Costs” is replaced with the following:
Costs of the infrastructure of One-Stop Centers will be funded in accordance with the
infrastructure cost agreement incorporated into this MOU as Attachment B.

3. Attachment A, the executed Infrastructure Funding Agreement (the “IFA”) between the parties
is hereby incorporated into this MOU in its entirety.

4. Attachment B, amendments to the IFA, is incorporated into this MOU in its entirety.
5. All provisions in the MOU not amended by this First Renewal and Amendment remain in full
force and effect.
IN WITNESS WHEREOF, authorized parties are executing this First Renewal and Amendment on the date

in the introductory paragraph, above:

[signatures on the following page]
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a CareerSouca

;‘ PINELLAS

Florida Department of Education, Division of
Vocational Rehabilitation:

Signature:

Name:

Title:

Florida Department of Education, Division of
Vocational Rehabilitation:

Signature:

Name:

Title:

WorkNet Pinellas, Inc., dba CareerSource Pinellas:

/7//
Slgnature

Title: Board Chalr

WorkNet Plnellas Inc., dba CareerSource Pinellas:

Slgnatxr 2 //Q/L’//U(-jc’?/éuf/ﬂ

Title: /£ _CEO [~ RS L
SO0 Con, %,
S 0((... ."\{}":
28 “5z
- <: TZC
, _ -3i SEAL :3:
Chief Elected Official, Board of County . S s

. e . . - . .
Commissioners, Pinellas County, Florida: w0, ROFA

Signature: %&ig‘vﬁ

ATTEST-KEN BURKE, CLERK

APPROVED AS TO FORM
By: Matthew Tolnay

Office of the County Attorney

Required Partner/CareerSource Pinellas MOU
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;‘ PlNELLAS Attachment A

INFRASTRUCTURE FUNDING AGREEMENT
for the
ONE-STOP CAREER CENTER SYSTEM
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
ELORIDA DEPARTMENT OF EDUCATION, DIVISION OF VOCATIONAL REHABILITATION

Infrastructure Agreemoent

By LD BETWELN W FAE PEMELLAS
FLORIDA DERPARTMENT OF EDUCATION, DIVISION OF VGCATIONAL REHABILITATION
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(N WITNESS WHEREQF, Partaer and CareerSource have caused this IFA 1o be duly executed as of Ui
date set forth below.

APPRCVED BY: APPROVED BY PARTNER:
CareerSource Pinellas V. ~A
By: By | (WA ‘-HIJ_T AN
e = =
Name: Jenniter Brackney Name: _Allison Flanagan
Title: CED - Title; Director = e _ _
Date: L Date: ;j%//r; (L C
— —
APPROVED BY PARTNER:
By: - e
Name' Richar cofan j} Q‘\(_.Lua_.“} -

Title: Commlgiomry Ch Fﬂ L M
Date: ul { 30 l?-' - —

Page 8 of 8, 5A-248 CareerScurce Pinellas
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FIRST RENEWAL AND AMENDMENT

of the
INFRASTRUCTURE FUNDING AGREEMENT

for the

ONE-STOP CAREER CENTER SYSTEM

between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
FLORIDA DEPARTMENT OF EDUCATION, DIVISION OF VOCATIONAL REHABILITATION

This First Renewal and Amendment of the Infrastructure Funding Agreement (the “IFA”) is
entered into as of July 1, 2021, between WORKNET PINELLAS, INC., DBA CAREERSOURCE PINELLAS, a
Florida not-for-profit corporation in its capacity as Region 14 Local Workforce Development Board of the
State of Florida, (“CareerSource Pinellas”) and the FLORIDA DEPARTMENT OF EDUCATION, DIVISION OF
VOCATIONAL REHABILITATION, (“Partner”) and renews and amends the IFA entered into by the parties
on July 1, 2019 as follows:

1. Section IV, “One-Stop Operating Budget” is replaced with the following:

CareerSource Pinellas One-Stop Operating Budget

PY 2021/2022

Description Estimated IFA Budget
Communications S 49,800.00
Utilities S 37,800.00
Office Rent/Lease S 148,780.00
Equip Rent/Lease S 31,740.00
Repairs & Maintenance S 2,755.00
Building Security $ 588.00
Janitorial Services S 44,700.00
Copy Mach Usage/Maint S 2,364.00
Office Supplies S 4,272.00
Pest Control S 2,400.00
Operating Supplies S 1,800.00
IT Software/License/Maint S 1,200.00
Equipment <$5,000 S 12,000.00
Postage/Shipping S 2,400.00
Document Shredding S 900.00
Insurance S 38,557.00

Total Infrastructure Costs S 382,056.00

Total FTE's 44.65
Cost Per FTE 8,556.69

W
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2. Section VI, “Partner Contribution” is replaced with the following:

Partner On-Site Representation Schedule — AttachmentB

CareerSource Pinellas

Total
Weekly % of Total Partner
f T
Required Program Partner |Governance Local Grantee el Staf( Staff ToFt:‘IEf;of FTEs Contribution
Hours
Adult, Dislocated Worker and CareerSource o
Youth Programs DOL Pinellas 18 400.00 10.00 22.40% $85,566.85
Job Corps DOL Job Corps 1 40.00 1.00 2.24% $8,556.69
YouthBuild poL CareerSource 3 120.00 3.00 6.72% $25,670.06
Pinellas
Wagner-Peyser DOL CarF?iif”::me 95 | 38000 | 950 21.28% $81,288.51
Adult Education and Family Pinellas County 3
Literacy and Perkins V+ POETIRE School District 0 i o B 170088
State Unemployment CareerSource o
insurance (U™ DOL Pinellas 0 0.00 0.00 0.00% $0.00
Trade Adjustment Assistance DOL CargerSource 3 60.00 150 336% $12,835.03
(TAA) Pinellas
Temporary Assistance for CareerSource o)
Needy Families (TANF) DOL Pinellas 13 490.00 12.25 27.44% $104,819.40
Jobs for Veterans State CareerSource o
Grants (Vets) DOL, JVSG Pinellas 6 240.00 6.00 13.44% $51,340.11
Florida Department of Vocational
Education, Division of DOE Rehabilitation o} 8.00 0.20 0.45% $1,711.34
Vocational Rehabilitation” ehabl
Florida Department of
Education, Division of Blind DOE Blind Services 0 8.00 0.20 0.45% $1,711.34
Senvices*
Senior Community Service American
Employment Programs DOL Association of 0 8.00 0.20 0.45% $1,711.34
(SCSEP)* Retired Persons
’ . Pinellas
g"mmi‘”'ty Seniices Elbek DOL Opportunity 0 8.00 0.20 0.45% $1,711.34
rants X
Council
Housing and Urban St Petersbur
Development - Employment DOL Housi Autho?ity 0 8.00 0.20 0.45% $1,711.34
and Training Programs* nd
Programs Authorized under Em OP;ggLe and
Sec. 212 of the Second DOL "’:{ h .r? 0 8.00 0.20 0.45% $1,711.34
Chance Act of 2007* estoring
Communities
Totals 53.50| 1,786.00 44.65 100.00% $382,056.00
Estimated Infrastructure Budget Total = $382,056.00| Total required to determine the Cost per FTE
Infrastructure Contribution (Estimated)
Estimated Cost per FTE = Estimated IFA Budget Total / Total FTEs
Estimated Cost per FTE = $8,556.69 0
Direct Linkaae is defined as a minimum of 8 hours / week (.2 FTE) of time for access through technology
Direct Linkage = $1,711.34 1Pinellas County School District Calculation
***Market Lease = $23.66 sqgft
Estimated Partner Infrastructure Contribution Current Lease = $11.25 sqgft
Difference = $12.41 sqgft
Estimated Cost per FTE x Partner total FTEs Annual Lease Total = |$124,031.25

Notes:
*Direct Linkage Partners

*Unemployment Compensation - not in AJC

***Average from Pinellas County Economic Development

Note: The Pinellas County School District's contribution to support AJC infrastructure costs will be $1,711.34. The actual cost of housing
CareerSource Pinellas on the Pinellas County Schools’ PTC St. Petersburg campus to conduct WIOA services
exceeds the Pinellas County School District's commitment of the .20 FTE at the AJC.

Required Partner/CareerSource Pinellas MOU
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3. The “Term” ending date in Section X is replaced with the following: June 30, 2022.
4. Section XVI “Signatures” is renumbered as Section XVII.
5. A new Section XVI called “Steps to Reach Consensus” is added as follows:

CareerSource Pinellas and the Partner conferred regarding the involvement of each partner at
the CareerSource Pinellas centers. The appropriate allocation bases were discussed, and those
bases included in this IFA were agreed upon as the most appropriate. CareerSource Pinellas
proposed the initial Partner Contribution amount described above and the Partner concurred
with its proposal. The parties discussed the best mechanism by which to review and reconcile
actual expenses in the future and agreed to the term included in the Cost Reconciliation section.

6. All provisions in the IFA not amended by this First Renewal and Amendment remain in full force
and effect.

IN WITNESS WHEREOF, authorized parties are executing this First Renewal and Amendment on the date

in the introductory paragraph, above.

[signatures on the following page]
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Florida Department of Education, Division of
Vocational Rehabilitation:

Signature;

Name:

Title:

Florida Department of Education, Division of
Vocational Rehabilitation:

Signature:

Name:

Title:

WorkNet Pinellas, Inc., dba CareerSource Pinellas:

Signaturé/:;z,?/ /.7

Title: Board Chair *

WorkNet Pinellas; Inc., dba CareerSource Pinellas:

Signature\.

Title:

Chief Elected Official, Board of County

Commissioners, Pinellas County, Florida:
Signature: é%&ig“ﬁ

APPROVED AS TO FORM
By: Matthew Tolnay

Office of the County Attorney
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MEMORANDUM OF UNDERSTANDING

Memorandum of Understanding
Between
WorkNet Pinellas, Inc. d/b/a CareerSource Pinellas
And
St. Petersburg Housing Authority

L PARTIES

This Memorandum of Understanding ("MOU”), is made pursuant to the Rehabilitation Act of
1973, 29 U.S.C. §721(a)(11) and the Workforce Innovation and Opportunity Act of 2014
(WIOA), and is entered into between WorkNet Pinellas. Inc.. d/b/a CareerSource Pinellas,
{hereafter referred to as *CareerSource Pinellas’) and St. Petersburg Housing Authority,
(nhereafter referred to as the "Partner’).

R PURPOSE

The Workforce Innovation and Opportunity Act of 2014 is an affirmation of the work that has
been done in Florida to build the workforce development system. The cornerstone of the Act is
its one-stop customer service delivery system. The One-stop system assures coordination
between the activities authorized in and linked to this Act.

The purpose of this MOU is to describe the cooperative workforce training, employment and
economic development efforts of CareerSource Pineilas and the Partner and the actions to be
taken by each to assure the coordination of their efforts in accordance with state issued
requirements in order to establish and maintain an effective and successful One-stop system.

This agreement is intended to coordinate resources and to prevent duplication and ensure the
effective and efficient delivery of workforce services in Pinellas County. In addition. this
agreement will establish joint processes and procedures that will enable the Partner to integrate
with the current one-stop service delivery system resulting in a seamiess and comprehensive
array of education, human service, job training, and other warkforce development services to
persons with disabilities within Pinellas County.

The parties to this document agree to coordinate and perform the activities and services
described herein within the scope of legislative requirements governing the parties’ respective
programs, services, and agencies.

Pagetof19
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A.

PROVISION OF SERVICES

The Pinellas local area workforce board and the Pinellas Board of County
Commissioners have designated CareerSource Pinellas to act as the adminisirative
entity, grant recipient and fiscal agent for this area. CareerSource Pinellas will perform
the following functions:

1. Review this MOU annuaily and solicit feedback from the Partner regarding
imprevements. changes, and/or additions.

2. Coordinate with the Partner to provide access to workforce services and programs
through the One-stop system in accordance with published policies and procedures
which include the manner in which the services will be coordinated and delivered
through the One-stop system. Workforce services and programs inciude, but are not
limited to. the allowable activities described in the WIOA and related legislation for:
WIOA adult, dislocated worker and youth programs; Wagner-Peyser; Unemployment
insurance (Ul); Veterans programs: Trade Adjustment Assistance {TAA); Temporary
Assistance for Needy Families (TANF} program; adult education and family literacy;
Perkins Act programs; and Vocationa! Rehabilitation.

3. Coordinate with the Partner to ensure that the needs of job seekers, youth, and
individuals with barriers to employment. including individuals with disabilities, are
addressed in providing access tc services, including access to technology and
materials that are available through the One-stop system.

4. Coordinate with the Partner for the funding of the infrastructure costs of the one-stop
career centers and the funding of shared services and operating costs in accordance
with 29 U.S.C. § 3151 and any state infrastructure funding mechanism requirements
issued by the State of Florida.

22

Maintain the statewide "CareerSource” branding of each center.

6. Maintain and operate at least one comprehensive cne-stop center within the local
workforce development area that shall be open to the public from 8:00 am until 5:00
pm, Monday through Friday {excluding holidays and emergency situations.)

il

Provide an area for the Pariner's meetings and/or co-location as space permits.

8 Maintain and operate at least one comprehensive one-stop career center within the
local workforce development area that shail be open to the public from 8:00am until
5:00pm, Monday through Friday texcluding recognized holidays and emergency
situations).

9. Model CareerSource core values and maintain a professional working environment.

Page 2 6T 19
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10. Abide by all of its policies, rules. and procedures and applicable Florida statutes and

rules.

B. The Partner will perform the following functions:

1.

V.

Coordinate with CareerSource Pinellas to provide access to its workforce services
and programs through the One-stop system in accordance with published policies

and procedures which include the manner in which the services will be coordinated
and delivered through the One-stop system.

Coordinate with CareerSource Pinellas to ensure that the needs of job seekers,
youth, and individuals with barriers to employment, including individuals with
disabiiities, are addressed in providing access {0 services, including access to
technology and materials that are available through the One-stop system.

Coordinate with CareerSource Pinellas for the funding of the infrastructure costs of
the one-stop career centers and the funding of shared services and operating costs
in accordance with 28 U.S.C. § 3151 and any infrastructure funding mechanism
requirements issued by the State of Florida.

Provide all logistical support necessary for its staff located within the local area to be
fully integrated within the One-stop system.

Provide feedback to CareerSource Pinellas management regarding the performance
of the partnership, including its effectiveness and success.

Participate in the quarterly career center partner meeting to provide updates on the
partners’ programs and procedures to CareerSource Pinellas staff.

METHODS OF INTERNAL REFERRAL

internal cross-referral procedures will be developed and/or reassessed based upon
availability of funding, services and program need to ensure that high quality and convenient
services are available to potentially eligible customers of the One-stop system. The primary
principle of the referral system is to provide integrated and seamless delivery of services to
workers, job seekers, and employers. In order to facilitate such a system. Partners agree to:

Familiarize themselves with the basic eligibility and participation requirements, as
well as with the available services and benefits offered. for each of the Partners’
programs represented in the CareerSource Pinellas One-Stop network,

Develop materials summarizing their program requirements and making them
available for Partners and customers,

Page 3 0f 19
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MEMORANDUM OF UNDERSTANDING

* Develop and utilize common intake, eligibility determination, assessment, and
registration forms,

¢ Provide substantive referrals — in accordance with the CareerSource Pinellas
Referral Policy - to customers who are eligible for supplemental and complementary
services and benefits under partner programs,

» Regularly evaluate ways to improve the referral process, including the use of
customer satisfaction surveys.

¢ Commit to robust and ongoing communication required for an effective referral
process. and

o Commit to actively follow up on the results of referrais and assuring that Partner
resources are being leveraged at an optimal level.

V. CONFIDENTIALITY OF RECORDS

in the event that either party to this MOU obtains access to any records. files, or other
information of the other party in connection with, or during the performance of this MOU,
then that party shall keep all such records, files. or other information confidential, and shall
comply with ali laws and regulations concerning the confidentiality of such records, files, or
other information to the same extent as such laws and reguiations apply to the other party.

Vi INFRASTRUCTURE COSTS

Costs of the infrastructure of One-Stop Centers will be funded in accordance with the
infrastructure cost agreement incorporated into this MOU as Attachment A.

Vil.  CONFIDENTIALITY

All Parties expressly agree to abide by all applicable Federal, State, and locatl laws and
regulations regarding confidential information, including Pl from educational records, such
as but not limited to 20 CFR Part 603, 45 CFR Section 205.50, 20 USC 1232g and 34 CFR
part 89, and 34 CFR 361.38, as well as any applicable State and local laws and regulations.
In addition. in carrying out their respective responsibilities, each Party shali respect and
abide by the confidentiality policies and legal requirements of ali of the other Parties.

Each Party will ensure that the coliection and use of any information, systems, or records
that contain Pl and other personal or confidential information will be limited to purposes that
support the programs and activities described in this MOU and will comply with applicable
law.

Each Party will ensure that access to software systems and files under its control that
contain Pl or other personal or confidential information will be limited to authorized staff

Page 4 of19
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members who are assigned responsibilities in support of the services and activities
described herein and will comply with applicable law. Each Party expressly agrees to take
measures to ensure that no Pl or other personal or confidential information is accessible by

unauthorized individuals.

To the extent that confidential, private, or otherwise protected information needs to be
shared amongst the Parties for the Parties’ performance of their obligations under this MOU,
and to the extent that such sharing is permitted by applicable law, the appropriate data
sharing agreements will be created and required confidentiality and ethical certifications will
be signed by authorized individuals. With respect to confidential unemployment insurance
information, any such data sharing must comply with ail of the requirements in 20 CFR Part
803, including but not limited to requirements for an agreement consistent with 20 CFR
603.10, payments of costs, and permissible disclosures.

With respect to the use and disclosure of FERPA-protected customer education records and
the Pll contained therein. any such data sharing agreement must comply with ali of the
requirements set forth in 20 U.S.C. § 1232g and 34 CFR Part 99.

With respect to the use and disclosure of personal information contained in VR records, any
such data sharing agreement must comply with all of the requirements set forth in 34 CFR
361.38.

VIIl.  NON-DISCRIMINATION AND EQUAL OPPORTUNITY

Al Parties to this MOU certify that they prohibit, and will continue to prohibit, discrimination.
and they certify that no person, otherwise qualified, is denied employment, services, or other
benefits on the basis of: (i) political or religious opinion or affiliation, marital status. sexual
orientation, gender. gender identification and/or expression, race, color, creed. or national
origin; (ii) sex or age. except when age or sex constitutes a bona fide occupational
qualification; or (iii) the physical or mental disability of a qualified individual with a disability.

The Parties specifically agree that they will comply with Section 188 of the WIOA
Nondiscrimination and Equal Opportunity Regulations (29 CFR Part 38; Final Rule
December 2. 2016), the Americans with Disabilities Act (42 U.S.C. 12101 et seq.). the Non-
traditional Employment for Women Act of 1991, tities VI and VI of the Civil Rights of 1964,
as amended. Section 504 of the Rehabilitation Act of 1973, as amended, the Age
Discrimination Act of 1967. as amended, title IX of the Education Amendments of 1972, as
amended, and with all applicable requirements imposed by or pursuant to regulations
implementing those laws, including but not limited to 29 CFR Part 37 and 38.
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IX. INDEMNIFICATION

All Parties to this MOU recognize the Partnership consists of various levels of government,
not-for-profit, and for-profit entities. Each party to this agreement shali be responsibie for
injury to persons or damage to property resulting from negligence on the part of itself, its
employees, its agents, or its officers. No Partner assumes any responsibility for any other
party, State or non-State, for the consequences of any act or omission of any third party.
The Parties acknowledge the Local WDB and the one-stop operator have no responsibility
and/or liability for any actions of the one-stop center employees, agents, and/or assignees.
Likewise, the Parties have no responsibility and/or liability for any actions of the Local WDB
or the one-stop operator.

X. DRUG AND ALCOHOL-FREE WORKPLACE

All Parties to this MOU certify they will comply with the Drug-Free Workplace Act of 1888, 41
U.8.C. 702 et seq., and 2 CFR part 182 which require that all organizations receiving grants
from any Federal agency maintain a drug-free workplace. The recipient must notify the
awarding office if an employee of the recipient is convicted of violating a criminal drug
statute. Failure to comply with these requirements may be cause for suspension or
debarment under 2 CFR part 180, as adopted by the U.S. Department of Education at 2
CFR 3485, and the U.S. Department of Labor regulations at 29 CFR part 94.

XL TERM

This MOU is effective upon July 1, 2021 through June 30, 2024 and may be renewed for
successive three-year terms upon written agreement by the parties. This MOU may be
terminated by convenience at any time by either party upon thirty (30) days written notice.
This MOU will be reviewed not less than every three years to ensure appropriate funding
and delivery of services and reflect any changes in the signatory official of the board of
CareerSource Pinellas, Partner, and Chief Elected Officials. Additionally, this MOU will be
revised if substantial changes occur prior to the three-year renewal period. This MOU will
not be considered executed without the signature of ail parties.

Neither this MOU nor any provision hereof may be changed, waived, discharged, or
terminated orally, but only by an instrument in writing signed by each of the parties to this
Agreement.

Xli. MERGER

This MOU constitutes and expresses the entire and integrated understanding and
agreement between the parties hereto, superseding, incorporating, and merging all prior
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understandings, agreements, and discussions relating to the transactions contemplated
hereby, and no agreements, understandings, prior negotiations. pricr discussions,
warranties, representations or covenants not herein expressed shail be binding upon the
parties.

Xil. THIRD PARTY BENEFICIARY

This MOU is for the benefit of CareerSource Pinelias, the Partner, and the Pinellas County
Board of County Commissioners and no third party is an intended beneficiary.

XIV.  GOVERNANCE

The accountability and responsibility for the One-stop system’s organizational activity and
accomplishments will rest with CareerSource Pinellas and the Pinelias County Board of
County Commissioners. Pursuant to the Workforce Innovation and Opportunity Act of 2014,
the local Board in partnership with the Chief Elected Official shall conduct oversight with
respect to the One-stop system. Any dispute concerning the MOU will be resolved in
accordance with CareerSource Pinellas’s Grievance/Complaint and Hearing/Appeal
Procedures QA-010.

XV. DISPUTE RESOLUTION

The following section details the dispute resolution process designed for use by the Partners
when unable to successfully reach an agreement necessary to execute the MOU. (Note: This
is separate from the CareerSource Pinellas’'s Customer Grievance and Compiaint
Management Policy.) A disagreement is considered to have reached the level of dispute
resolution when an issue arises out of the development and negotiation of an MOU that is not
easily coming to a point of resolution. It is the responsibility of the CareerSource Pinellas
Chair {or designee) to coordinate the MOU dispute resolution to ensure that issues are being
resolved appropriately. Any party to the MOU may seek resolution under this process.

1. Ali Parties are advised to actively participate in Local negotiations in a good faith effort
to reach agreement. Any disputes shall first be attempted to be resolved informally.

5 Should informal resolution efforts fail, the dispute resolution process must be formatly
initiated by the petitioner seeking resolution. The petitioner must send a notification to
the CareerSource Pinellas Chair (or designee) and all Parties to the MOU regarding
the conflict within 10 business days.

3. The CareerSource Pinellas Chair (or designee) shall piace the dispute on the agenda
of a special meeting of the CareerSource Pinelias Executive Committee. The
Executive Committee shall attempt to mediate and resolve the dispute. Disputes shall
be resolved by a 2/3 majority consent of the Executive Committee members present.
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The decision of the Executive Committee shall be final and binding unless such a
decision is in contradiction of applicable State and Federal laws or regulations
governing the Partner agencies.

The right of appeal no longer exists when a decision is final. Additionally, final
decisions will not be precedent-setting or binding on future confiict resolutions unless
they are officially stated in this procedure.

The Executive Committee must provide a written response and dated summary of the
proposed resolution to ail Parties to the MOU.

The CareerSource Pinellas Chair (or designee) will contact the petitioner and the
appropriate Parties to verify that all are in agreement with the proposed resolution. If
an issue arises involving this MOU, both parties will make every effort to reach a
resolution in a timely and efficient manner. Either partner may request a face-to-face
meeting of the local partners to identify and discuss the issue. If resoived and no
further action is deemed necessary by the partners, the issue and the resolution will
be documented in writing.
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Attachment A

INFRASTRUCTURE FUNDING AGREEMENT
for the
ONE-STOP CAREER CENTER SYSTEM
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
ST. PETERSBURG HOUSING AUTHORITY

PARTIES

This Infrastructure Agreement (“IFA") is made pursuant to the Workforce Innovation
Act of 2014 (“the Act’) and is entered into by St. Petersburg Housing Authority
(“Partner”) and CareerSource Pinellas (*CareerSource”).

The contact information for Partner is as foilows:
Danielle Thomas

(727) 323-3171 ext. 211
dthomas@stpeteha.ora

PURPOSE

The Workforce Innovation & Opportunity Act (WIOA) is an affirmation of the work that
has been done in Florida to build the workforce development system. The
cornerstone of the Act is its One-Stop customer delivery system. The One-Stop
system assures coordination between the activities authorized in and finked to the
Act.

WIOA requires Local Workforce Development Boards (LWDB) to develop and
finalize Infrastructure Funding Agreements (IFA) with all required partners that carry
out their programs in the local area.

The purpose of this agreement is to establish a financial plan, including terms and
conditions, to fund the services and operating costs of the One-Stop customer
delivery system. The Parties to this Infrastructure Agreement (IFA) agree that joint
funding is a necessary foundation for an integrated service delivery system. The goal
of the operating budget is to develop a funding mechanism that:

o Establishes and maintains the Local workforce delivery system at a level
that meets the needs of the job seekers and businesses in the Locai area,
e Reduces duplication and maximizes program impact through the sharing
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of services. resources. and technoiogies among Partners (thereby
improving each program’s effectiveness).

o Reduces duplication by establishing data sharing as it relates to
participant records for outcome information,

« Reduces overhead costs for any one partner by streamlining and sharing
financial, procurement, and facility costs. and

e Ensures that costs are appropriately shared by determining contributions
based on the proportionate use of the one-stop centers and relative
benefits received and requiring that all funds are spent solely for
ailowable purposes in a manner consistent with the applicable authorizing
statutes and all other applicable legal requirements, including the Uniform
Guidance.

The Partners consider this one-stop operating budget the master budget that is
necessary to maintain the high standard One-Stop delivery system. It includes the
following cost categories, as required by WIOA and its impiementing regulations:

e Infrastructure costs (also separately outlined in the Infrastructure Funding
Agreement (iFA)},

e Career services, and

s Shared services.

All costs included in the IFA, aliocated according to Partners’ proportionate use and
relative benefits received, and will be reconciled on a regular basis. The one-stop
operating budget is transparent and negotiated among Partners on an equitable basis to
ensure costs are shared appropriately. All Partners negotiated in good faith and sought
to establish outcomes that are reasonable and fair.

PARTNERS

Each Partner commits to cross-training of staff, as appropriate, and to providing other
professional learning opportunities that promote continuous gquality improvement.

Partners will further promote system integration to the maximum extent feasible through:

« Effective communication, information sharing, and collaboration with the one-stop
operator,

e Joint planning, policy development, and system design processes,

« Commitment to the joint goais, strategies. and performance measures,

+ The use of common andfor linked data management systems and data sharing
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methods, as appropriate
e Leveraging of resources including other public agency and non-profit organization

services.

o Participation in a continuous improvement process designed to boost outcomes and
increase customer satisfaction, and

« Participation in scheduled Partner meetings to exchange information in support of
the above and encourage program and staff integration.

V. ONE-STOP OPERATING BUDGET
The purpose of this section is tc establish a financial plan. including terms and
conditions. to fund the services and operating costs of the One Stop Centers.

Below is the overall operating budget for the local one-stop system:
CareerSource Pinellas One-Stop Operating Budget

PY 2021/2022

Description Estimated |FA Budget
Communications 3 49,800.00
Utilities 3 37.800.00
Office Rent/Lease 3 148,780.00
Equip Rent/Lease $ 31,740.00
Repairs & Maintenance $ 2.755.00
Building Security S 588.00
Janitorial Services 3 44,700.00
Copy Mach Usage/Maint $ 2.364.00
Office Supplies $ 4,272.00
Pest Control $ 2,400.00
Operating Supplies $ 1.800.00
IT Software/License/Maint $ 1,200.00
Equipment <35,000 3 12,000.00
Postage/Shipping $ 2,400.00
Document Shredding $ 900.00
Insurance 3 38.557.00

Total infrastructure Costs $ 382,056.00

Total FTE's $ 44.65

Cost Per FTE $ 8,556.69
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V. COST ALLOCATION METHODOLOGY
All required one-stop career center Partners have agreed to provide access to their
programs in the comprehensive centers and contribute infrastructure costs to those
centers. These Partners are linked virtually through online service access to a
program staff member via One-Stop Career Center resource rooms and through
cross-trained front desk staff and other, physically co- located partner staff, who can
provide information and referrals. The Ul program, as a required partner. must
contribute to the cost of infrastructure and certain additional services.

The LWDB selected the cost allocation bases to determine overail Partner
contributions. This was done in an effort:

a} To remedy the imbalance of non-physically represented Partners, and

b} To comply with the requirement of Partners’ contributions having to be in
proportion to the Partners’ use of the one-stop center(s) and relative benefit
received.

As outlined in the MOU, the costs of the infrastructure of One-Stop Centers will be
funded in accordance with the requirements of the Workforce Innovation and
Opportunity Act; federal cost principles; and all other applicable legai requirements.

Vi PARTNER CONTRIBUTION
Below are the partner contribution costs:
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“Partner On-Site Reprasentation Schedule o
CareerSource Pinellas
Total
Weekty *% of Total Partner
i # of Staft . v
Required Program Partner |Governance Local Grantee e Statf TOF!:‘E"M FTEs Contribution
Hours
Workar and POL 18
DG 3
nle 3
| Wagner-Peyser DOoL 9.3 $813.235 51
Adutt Education and F amily Pineflas County ™
Litergcy and Perans VY Beh.boL of District ) QIS5
LR )
s GoL 3
| istance for 13
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¢ .20 9,7 1R
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|Sec 212 of the Second Dot Al 0 550 0.20 0.45% $1.711.34
|Chance Act of 2007" sehagd)
MWILRLLeS
53.50| 1.786.00 44.65 100.00% $382,066.00

Costper FTE

Estimated infrastructure Budget Total = i
Infrastructure Contribution (Estimated)
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Vil

COST RECONCILIATION
All Parties agree that a bi-annual reconciliation of budgeted and actual costs and
update of the allocation bases will be provided for the review.

The LWDB will submit invoices to the Partners and send a copy of the updated
budget to all Parties. Partners will communicate any disputes with costs in the
invoice or the budget to the LWDB in writing. The LWDB will review the disputed cost
items and respond accordingly to the Partner. When necessary, the LWDB will
revise the invoice and the adjusted budget upon resolution of the dispute.

One-Stop delivery system infrastructure costs are defined as non-personnel costs
that are necessary for the general operation of the OSCC, including. but not limited
to: Rental of the facilities; Utilities and maintenance; Equipment, including
assessment-related products and assistive technology for individuals with disabilities;
and Technology to facilitate access to the One-Stop delivery system, including
technology used for the center's planning and outreach activities. This may aiso
include the costs associated with the development and use of the common identifier
(i.e., American Job Center signage) and supplies, as defined in Uniform Guidance at
2 CFR 200.94, to support the general operation of the cne-stop center (WIOA
sec.121 (h)(4) and 20 CFR 678.700(a}, and 34 CFR 446.700(a)).

Non-personnel costs are costs that are not compensation for personnel costs. For
example, technology-related services performed by vendors or contractors are non-
personnel costs and may be identified as infrastructure costs if they are necessary
for the general operation of the one-stop center. Such costs would include service
contracts with vendors or contractors, equipment and supplies.

Personnel services include salaries, wages, and fringe benefits of the employees of
partner programs or their subrecipients, as described in 2 CFR 200.430-200.431 of
the Uniform Guidance. For example, allocable salary and fringe costs of partner
program staff who work on information technology systems (e.g., common
performance and reporting outcomes) for use by the one-stop center as a whole
would be personnel costs. The costs of a shared welcome desk or greeter directing
employers and customers to the services or staff that are available in that one-stop
center is a personnel expense. These costs, therefore, could not be included in
infrastructure costs but are included in “additional costs.”

All Parties to this IFA recognize that infrastructure costs are applicable to all required
Partners, whether they are physically located in the OSCC or nat. Each partner’s
contributions to these costs. however, may vary, as these contributions are based on
the proportionate use and relative benefit received, consistent with the Partner
programs’ authorizing laws and regulations and the Uniform Guidance.
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VIiL.

METHODS OF INTERNAL REFERRAL

Internal cross-referral procedures will be developed and/or reassessed based upon
availability of funding. services and program need, to ensure that high quality and
convenient services are available to potentially eligible customers of the One-Stop
system.

The primary principle of the referral system is to provide integrated and seamless
delivery of services to workers, job seekers, and employers. In order to facilitate such
a system, Partners agree to:

o Familiarize themselves with the basic eligibility and participation requirements, as
well as with the available services and benefits offered, for each of the Partners’
programs represented in the local American Job Center network,

« Develop materiais summarizing their program requirements and making them
availabie for Partners and customers,

e Provide a paragraph regarding a description of services with website link to
organization /entity to be placed on CareerSource website for ease and
consistency of referrals.

o Develop and utilize common intake, eligibility determination, assessment. and
registration forms,

e Provide substantive referrals to customers who are eligible for supplemental and
complementary services and benefits under partner programs,

» Regularly evaluate ways to improve the referral process. including the use of
customer satisfaction surveys,

e Commit to robust and ongoing communication required for an effective referral
process, and,

»  Commit to actively follow up on the results of referrals and assuring that Partner
resources are being leveraged at an optimal level.

DATA SHARING

CareerSource will provide employment services to individuals participating in the
partner programs and aggregated information to assist the partner in its evaluation of
the effectiveness of programs, as it relates to the employment of students who have
participated in partner programs. The partner will utilize this information for tracking
Return on Investment (ROI). All data received will remain confidential and
CareerSource will only allow those employees who have a legitimate need to access
the information with access to the persanally identifiable information provided by the

partner.
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Partners agree that the use of high-quality, integrated data is essential to inform
decisions made by policymakers, employers. and job seekers. Additionally, it is vital
to develop and maintain an integrated case management system, as appropriate,
that informs customer service throughout customers’ interaction with the integrated
system and allows information collected from customers at intake to be captured

once.

Partners further agree that the collection, use. and disclosure of customers’
personally identifiabie information (Pll) is subject to various requirements set forth in
Federal and State privacy laws. Partners acknowledge that the execution of this IFA,
by itself, does not function to satisfy all of these requirements.

All data, including customer PII, collected. used, and disclosed by Partners will be
subject to the following:

« Customer Pli will be properly secured in accordance with the Local WDB's
policies and procedures regarding the safeguarding of PIL

o The collection, use, and disclosure of customer education records, and the P
contained therein, as defined under FERPA, shall comply with FERPA and
applicable State privacy laws.

« All confidential data contained in Ul wage records must be protected in
accordance with the requirements set forth in 20 CFR part 603.

« Al personal information contained in VR records must be protected in
accordance with the requirements set forth in 34 CFR 361.38.

« Customer data may be shared with other programs, for those programs’
purposes, within the American Job Center network only after the informed written
consent of the individual has been obtained, where required.

o Customer data will be kept confidential, consistent with Federal and State privacy
laws and regulations.

« All data exchange activity will be conducted in machine readable format, such as
HTML or PDF, for example, and in compliance with Section 508 of the
Rehabilitation Act of 1973, as amended (29 U.S.C. § 794 (d)).

All one-stop center and Partner staff will be trained in the protection, use, and
disclosure requirements governing PH and any other confidential data for all
applicable programs, including FERPA-protected education records, confidential
information in Ul records, and personat information in VR records.
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Xl.

Xil.

Xin.

Xiv.

XV.

TERM

The Term of this IFA shall commence on July 1, 2021, or the date iast executed by
both parties, whichever is later, through June 30, 2024, and may be renewed for
successive three-year terms upon written concurrence between the parties. The
parties agree to review this IFA no less than once every three-year period to ensure
appropriate funding and delivery of services. This IFA may be terminated for
convenience at any time by either party upon thirty (30) days written notice.

AMENDMENTS AND MODIFICATIONS

Neither this IFA nor any provision hereof may be changed, waived. discharged or
terminated orally, but only by an instrument in writing signed by each of the parties to
this Agreement.

MERGER

This IFA constitutes and expresses the entire and integrated understanding and
agreement between the parties hereto, superseding. incorporating and merging all
prior understandings, agreements, and discussions relating to the transactions
contemplated hereby, and no agreements, understandings. prior negotiations, prior
discussions, warranties, representations or covenants not herein expressed shall be
binding upon the parties.

THIRD PARTY BENEFICIARY

The Parties expressly acknowledge that it is not their intent to create or confer any
rights or obligations in or upon any third person or entity under this IFA. None of the
Parties intend to directly or substantially benefit a third party by this IFA. The Parties
agree that there are no third-party beneficiaries to this IFA and that no third party shall
be entitied to assert a claim against any of the Parties based upon this IFA.

GOVERNANCE

The accountability and responsibility for the One-Stop career center system's
organizational activity and accomplishments will rest with CareerSource. Pursuant to
the Act CareerSource shall conduct oversight with respect to the One-Stop delivery
system. Any dispute concerning this IFA will be resolved in accordance with
CareerSource’s Grievance/Complaint and Hearing/Appeal Procedures QA-010.

DISPUTE RESOLUTION
If an issue arises involving this IFA, both parties will make every effort to reach a
resolution in a timely and efficient manner. Either partner may request a face-to-face
meeting of the local partners to identify and discuss the issue. If resolved and no
further action is deemed necessary by the pariners, the issue and the resolution will
be documented in writing.

If not resolved, the issue and the efforts to resolve will be documented and forwarded
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XVI.

to the CEO of CareerSource and the Director of the Partner organization. A joint
decision shall be issued within 60 calendar days of receipt.

If dissatisfied with the decision. the dispute may be filed with the State of Florida
Department of Economic Opportunity (DEQ) and the Commissioner of the Department
of Education (DOE) to review concerns and determine resolution. DEQ and DOE may
remand the issue back to the CEQ of CareerSource and to the Director of the Partner
organization or impose other remedies to resolve the issue.

STEPS TO REACH CONSENSUS

CareerSource Pinellas and the Partner conferred regarding the involvement of each
partner at the CareerSource Pinelias centers. The appropriate aliocation bases were
discussed. and those bases included in this IFA were agreed upon as the most
appropriate. CareerSource Pinellas proposed the initial Partner Contribution amount
described above and the Partner concurred with its proposal. The parties discussed
the best mechanism by which to review and reconcile actual expenses in the future
and agreed to the term included in the Cost Reconciliation section.

[signatures on the following page]

Page 18 of 19

A6 equsl opportunity empiover/program. Auxiliary 3

Mandatory Partn

Gice welephone num

deument miay be res



ﬁ Source
" PINELLAS

XVIl. SIGNATURES

MEMORANDUM OF UNDERSTANDING

IN WITNESS WHEREOF, authorized parties are executing this MOU as of the date set forth

below.
St. Petersburg Housing Authority:
/// C/;’Qé‘ / o u'»'r’n/7',,

w - " = 4 1
i iy ble /howad For

“Signature . ;
o 7, ced

Sig! ) :
J__)Uﬂlt‘“tf“'(/\‘t.mus (ol /1_/' Ml(,l«h:‘, T 1
Printed Name/Title

R SN
Date
WWC dba CareerSource Pinellas:
/- / /
Signafuce

[
~ Asieey P Hanoss
Printed W/ﬁ/ 7 (/’/ 707 [

Date L

Pinellas, Inc. dba G;reerSource Pinellas:

o)

{ N
—TRrinted Name/Title
)iy
Date  //

L7

Chief Elected Official, Board of County Commissioners,
Pin s County, Florida:

Signature
Dave Eggers
Printed Name

June 22, 2021
Date
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Memorandum of Understanding
Between
WorkNet Pinellas, Inc. d/b/a CareerSource Pinellas
And
People Empowering & Restoring Communities (PERC)

. PARTIES

This Memorandum of Understanding (‘MOU”) is made pursuant to the Rehabilitation Act of
1973, 29 U.S.C. §721(a)(11) and the Workforce Innovation and Opportunity Act of 2014
(WIOA), and is entered into between WorkNet Pinellas, Inc., d/b/a CareerSource Pinellas,
(hereafter referred to as “CareerSource Pinellas”) and People Empowering & Restoring
Communities (PERC) (hereafter referred to as the “Partner”).

1. PURPOSE

The Workforce Innovation and Opportunity Act of 2014 is an affirmation of the work that has
been done in Florida to build the workforce development system. The cornerstone of the Act is
its one-stop customer service delivery system. The One-stop system assures coordination
between the activities authorized in and linked to this Act.

The purpose of this MOU is to describe the cooperative workforce training, employment and
economic development efforts of CareerSource Pinellas and the Partner and the actions to be
taken by each to assure the coordination of their efforts in accordance with state issued
requirements in order to establish and maintain an effective and successful One-stop system.

This agreement is intended to coordinate resources and to prevent duplication and ensure the
effective and efficient delivery of workforce services in Pinellas County. In addition, this
agreement will establish joint processes and procedures that will enable the Partner to integrate
with the current one-stop service delivery system resulting in a seamless and comprehensive
array of education, human service, job training, and other workforce development services to
persons with disabilities within Pinellas County.

The parties to this document agree to coordinate and perform the activities and services
described herein within the scope of legislative requirements governing the parties’ respective
programs, services, and agencies.
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. PROVISION OF SERVICES

A. The Pinellas local area workforce board and the Pinellas Board of County
Commissioners have designated CareerSource Pinellas to act as the administrative
entity, grant recipient and fiscal agent for this area. CareerSource Pinellas will perform
the following functions:

1.

9.

Review this MOU annually and solicit feedback from the Partner regarding
improvements, changes, and/or additions.

Coordinate with the Partner to provide access to workforce services and programs
through the One-stop system in accordance with published policies and procedures
which include the manner in which the services will be coordinated and delivered
through the One-stop system. Workforce services and programs include, but are not
limited to, the allowable activities described in the WIOA and related legislation for:
WIOA adult, dislocated worker and youth programs; Wagner-Peyser; Unemployment
Insurance (Ul); Veterans programs; Trade Adjustment Assistance (TAA); Temporary
Assistance for Needy Families (TANF) program; adult education and family literacy;
Perkins Act programs; and Vocational Rehabilitation.

Coordinate with the Partner to ensure that the needs of job seekers, youth, and
individuals with barriers to employment, including individuals with disabilities, are
addressed in providing access to services, including access to technology and
materials that are available through the One-stop system.

Coordinate with the Partner for the funding of the infrastructure costs of the one-stop
career centers and the funding of shared services and operating costs in accordance
with 29 U.S.C. § 3151 and any state infrastructure funding mechanism requirements
issued by the State of Florida.

Maintain the statewide “CareerSource” branding of each center.

Maintain and operate at least one comprehensive one-stop center within the local
workforce development area that shall be open to the public from 8:00 am until 5:00
pm, Monday through Friday (excluding holidays and emergency situations.)

Provide an area for the Partner's meetings and/or co-location as space permits.

Maintain and operate at least one comprehensive one-stop career center within the
local workforce development area that shall be open to the public from 8:00am until
5:00pm, Monday through Friday (excluding recognized holidays and emergency
situations).

Model CareerSource core values and maintain a professional working environment.
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10. Abide by all of its policies, rules, and procedures and applicable Florida statutes and

rules.

B. The Partner will perform the following functions:

1.

V.

Coordinate with CareerSource Pinellas to provide access to its workforce services
and programs through the One-stop system in accordance with published policies

and procedures which include the manner in which the services will be coordinated
and delivered through the One-stop system.

Coordinate with CareerSource Pinellas to ensure that the needs of job seekers,
youth, and individuals with barriers to employment, including individuals with
disabilities, are addressed in providing access to services, including access to
technology and materials that are available through the One-stop system.

Coordinate with CareerSource Pinellas for the funding of the infrastructure costs of
the one-stop career centers and the funding of shared services and operating costs
in accordance with 29 U.S.C. § 3151 and any infrastructure funding mechanism
requirements issued by the State of Florida.

Provide all logistical support necessary for its staff located within the local area to be
fully integrated within the One-stop system.

Provide feedback to CareerSource Pinellas management regarding the performance
of the partnership, including its effectiveness and success.

Participate in the quarterly career center partner meeting to provide updates on the
partners’ programs and procedures to CareerSource Pinellas staff.

METHODS OF INTERNAL REFERRAL

Internal cross-referral procedures will be developed and/or reassessed based upon
availability of funding, services and program need to ensure that high quality and convenient
services are available to potentially eligible customers of the One-stop system. The primary
principle of the referral system is to provide integrated and seamless delivery of services to
workers, job seekers, and employers. In order to facilitate such a system, Partners agree to:

Familiarize themselves with the basic eligibility and participation requirements, as
well as with the available services and benefits offered, for each of the Partners’
programs represented in the CareerSource Pinellas One-Stop network,

Develop materials summarizing their program requirements and making them
available for Partners and customers,
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¢ Develop and utilize common intake, eligibility determination, assessment, and
registration forms,

» Provide substantive referrals — in accordance with the CareerSource Pinellas
Referral Policy — to customers who are eligible for supplemental and complementary
services and benefits under partner programs,

» Regularly evaluate ways to improve the referral process, including the use of
customer satisfaction surveys,

* Commit to robust and ongoing communication required for an effective referral
process, and

+ Commit to actively follow up on the results of referrals and assuring that Partner
resources are being leveraged at an optimal level.

V. CONFIDENTIALITY OF RECORDS

In the event that either party to this MOU obtains access to any records, files, or other
information of the other party in connection with, or during the performance of this MOU,
then that party shall keep all such records, files, or other information confidential, and shall
comply with all laws and regulations concerning the confidentiality of such records, files, or
other information to the same extent as such laws and regulations apply to the other party.

VL. INFRASTRUCTURE COSTS

Costs of the infrastructure of One-Stop Centers will be funded in accordance with the
infrastructure cost agreement incorporated into this MOU as Attachment A.

ViIl.  CONFIDENTIALITY

All Parties expressly agree to abide by all applicable Federal, State, and local laws and
regulations regarding confidential information, including PIl from educational records, such
as but not limited to 20 CFR Part 603, 45 CFR Section 205.50, 20 USC 1232g and 34 CFR
part 99, and 34 CFR 361.38, as well as any applicable State and local laws and regulations.
In addition, in carrying out their respective responsibilities, each Party shall respect and
abide by the confidentiality policies and legal requirements of all of the other Parties.

Each Party will ensure that the collection and use of any information, systems, or records
that contain Pil and other personal or confidential information will be limited to purposes that
support the programs and activities described in this MOU and will comply with applicable
law.

Each Party will ensure that access to software systems and files under its control that
contain PII or other personal or confidential information will be limited to authorized staff
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members who are assigned responsibilities in support of the services and activities
described herein and will comply with applicable law. Each Party expressly agrees to take
measures to ensure that no Pl or other personal or confidential information is accessible by
unauthorized individuals.

To the extent that confidential, private, or otherwise protected information needs to be
shared amongst the Parties for the Parties’ performance of their obligations under this MOU,
and to the extent that such sharing is permitted by applicable law, the appropriate data
sharing agreements will be created and required confidentiality and ethical certifications will
be signed by authorized individuals. With respect to confidential unemployment insurance
information, any such data sharing must comply with all of the requirements in 20 CFR Part
603, including but not limited to requirements for an agreement consistent with 20 CFR
603.10, payments of costs, and permissible disclosures.

With respect to the use and disclosure of FERPA-protected customer education records and
the Pl contained therein, any such data sharing agreement must comply with all of the
requirements set forth in 20 U.S.C. § 1232g and 34 CFR Part 99.

With respect to the use and disclosure of personal information contained in VR records, any
such data sharing agreement must comply with all of the requirements set forth in 34 CFR
361.38.

Viil. NON-DISCRIMINATION AND EQUAL OPPORTUNITY

All Parties to this MOU certify that they prohibit, and will continue to prohibit, discrimination,
and they certify that no person, otherwise qualified, is denied employment, services, or other
benefits on the basis of: (i) political or religious opinion or affiliation, marital status, sexual
orientation, gender, gender identification and/or expression, race, color, creed, or national
origin; (i) sex or age, except when age or sex constitutes a bona fide occupational
qualification; or (iii) the physical or mental disability of a qualified individual with a disability.

The Parties specifically agree that they will comply with Section 188 of the WIOA
Nondiscrimination and Equal Opportunity Regulations (29 CFR Part 38; Final Rule
December 2, 2016), the Americans with Disabilities Act (42 U.S.C. 12101 et seq.), the Non-
traditional Employment for Women Act of 1991, titles VI and VIl of the Civil Rights of 1964,
as amended, Section 504 of the Rehabilitation Act of 1973, as amended, the Age
Discrimination Act of 1967, as amended, title IX of the Education Amendments of 1972, as
amended, and with all applicable requirements imposed by or pursuant to regulations
implementing those laws, including but not limited to 29 CFR Part 37 and 38.
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IX. INDEMNIFICATION

All Parties to this MOU recognize the Partnership consists of various levels of government,
not-for-profit, and for-profit entities. Each party to this agreement shall be responsible for
injury to persons or damage to property resulting from negligence on the part of itself, its
employees, its agents, or its officers. No Partner assumes any responsibility for any other
party, State or non-State, for the consequences of any act or omission of any third party.
The Parties acknowledge the Local WDB and the one-stop operator have no responsibility
and/or liability for any actions of the one-stop center employees, agents, and/or assignees.
Likewise, the Parties have no responsibility and/or liability for any actions of the Local WDB
or the one-stop operator.

X. DRUG AND ALCOHOL-FREE WORKPLACE

All Parties to this MOU certify they will comply with the Drug-Free Workplace Act of 1988, 41
U.S.C. 702 et seq., and 2 CFR part 182 which require that all organizations receiving grants
from any Federal agency maintain a drug-free workplace. The recipient must notify the
awarding office if an employee of the recipient is convicted of violating a criminal drug
statute. Failure to comply with these requirements may be cause for suspension or
debarment under 2 CFR part 180, as adopted by the U.S. Department of Education at 2
CFR 3485, and the U.S. Department of Labor regulations at 29 CFR part 94.

XI. TERM

This MOU is effective upon July 1, 2021 through June 30, 2024 and may be renewed for
successive three-year terms upon written agreement by the parties. This MOU may be
terminated by convenience at any time by either party upon thirty (30) days written notice.
This MOU will be reviewed not less than every three years to ensure appropriate funding
and delivery of services and reflect any changes in the signatory official of the board of
CareerSource Pinellas, Partner, and Chief Elected Officials. Additionally, this MOU will be
revised if substantial changes occur prior to the three-year renewal period. This MOU will
not be considered executed without the signature of all parties.

Neither this MOU nor any provision hereof may be changed, waived, discharged, or
terminated orally, but only by an instrument in writing signed by each of the parties to this
Agreement.

Xll. MERGER

This MOU constitutes and expresses the entire and integrated understanding and
agreement between the parties hereto, superseding, incorporating, and merging all prior
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understandings, agreements, and discussions relating to the transactions contemplated
hereby, and no agreements, understandings, prior negotiations, prior discussions,
warranties, representations or covenants not herein expressed shall be binding upon the
parties.

Xlll.  THIRD PARTY BENEFICIARY

This MOU is for the benefit of CareerSource Pinellas, the Partner, and the Pinellas County
Board of County Commissioners and no third party is an intended beneficiary.

XIV. GOVERNANCE

The accountability and responsibility for the One-stop system’s organizational activity and
accomplishments will rest with CareerSource Pinellas and the Pinellas County Board of
County Commissioners. Pursuant to the Workforce Innovation and Opportunity Act of 2014,
the local Board in partnership with the Chief Elected Official shall conduct oversight with
respect to the One-stop system. Any dispute concerning the MOU will be resolved in
accordance with CareerSource Pinellas’s Grievance/Complaint and Hearing/Appeal
Procedures QA-010.

XV. DISPUTE RESOLUTION

The following section details the dispute resolution process designed for use by the Partners
when unable to successfully reach an agreement necessary to execute the MOU. (Note: This
is separate from the CareerSource Pinellas’s Customer Grievance and Complaint
Management Policy.) A disagreement is considered to have reached the level of dispute
resolution when an issue arises out of the development and negotiation of an MOU that is not
easily coming to a point of resolution. It is the responsibility of the CareerSource Pinellas
Chair (or designee) to coordinate the MOU dispute resolution to ensure that issues are being
resolved appropriately. Any party to the MOU may seek resolution under this process.

1. All Parties are advised to actively participate in Local negotiations in a good faith effort
to reach agreement. Any disputes shall first be attempted to be resolved informally.

2. Should informal resolution efforts fail, the dispute resolution process must be formally
initiated by the petitioner seeking resolution. The petitioner must send a notification to
the CareerSource Pinellas Chair (or designee) and all Parties to the MOU regarding
the conflict within 10 business days.

3. The CareerSource Pinellas Chair (or designee) shall place the dispute on the agenda
of a special meeting of the CareerSource Pinellas Executive Committee. The
Executive Committee shall attempt to mediate and resolve the dispute. Disputes shall
be resolved by a 2/3 majority consent of the Executive Committee members present.
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4. The decision of the Executive Committee shail be final and binding unless such a
decision is in contradiction of applicable State and Federal laws or regulations
governing the Partner agencies.

5. The right of appeal no longer exists when a decision is final. Additionally, final
decisions will not be precedent-setting or binding on future conflict resolutions unless
they are officially stated in this procedure.

6. The Executive Committee must provide a written response and dated summary of the
proposed resolution to all Parties to the MOU.

7. The CareerSource Pinellas Chair (or designee) will contact the petitioner and the
appropriate Parties to verify that all are in agreement with the proposed resolution. If
an issue arises involving this MOU, both parties will make every effort to reach a
resolution in a timely and efficient manner. Either partner may request a face-to-face
meeting of the local partners to identify and discuss the issue. If resolved and no
further action is deemed necessary by the partners, the issue and the resolution will
be documented in writing.
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Attachment A

INFRASTRUCTURE FUNDING AGREEMENT
for the
ONE-STOP CAREER CENTER SYSTEM
between
WORKNET PINELLAS, INC., dba CAREERSOURCE PINELLAS
and
PEOPLE EMPOWERING & RESTORING COMMUNITIES (PERC)

PARTIES

This Infrastructure Agreement (“IFA”) is made pursuant to the Workforce Innovation
Act of 2014 (“the Act”) and is entered into by People Empowering & Restoring
Communities (PERC) (“Partner”) and CareerSource Pinellas (“CareerSource”).

The contact information for Partner is as follows:
Michael Jalazo

(727) 954-3993
mialazo@exoffender.org

PURPOSE

The Workforce Innovation & Opportunity Act (WIOA) is an affirmation of the work that
has been done in Florida to build the workforce development system. The
cornerstone of the Act is its One-Stop customer delivery system. The One-Stop
system assures coordination between the activities authorized in and linked to the
Act.

WIOA requires Local Workforce Development Boards (LWDB) to develop and
finalize Infrastructure Funding Agreements (IFA) with all required partners that carry
out their programs in the local area.

The purpose of this agreement is to establish a financial plan, including terms and
conditions, to fund the services and operating costs of the One-Stop customer
delivery system. The Parties to this Infrastructure Agreement (IFA) agree that joint
funding is a necessary foundation for an integrated service delivery system. The goal
of the operating budget is to develop a funding mechanism that:

e Establishes and maintains the Local workforce delivery system at a level
that meets the needs of the job seekers and businesses in the Local area,
e Reduces duplication and maximizes program impact through the sharing
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of services, resources, and technologies among Partners (thereby
improving each program’s effectiveness),

o Reduces duplication by establishing data sharing as it relates to
participant records for outcome information,

¢ Reduces overhead costs for any one partner by streamlining and sharing
financial, procurement, and facility costs, and

¢ Ensures that costs are appropriately shared by determining contributions
based on the proportionate use of the one-stop centers and relative
benefits received and requiring that all funds are spent solely for
allowable purposes in a manner consistent with the applicable authorizing
statutes and all other applicable legal requirements, including the Uniform
Guidance.

The Partners consider this one-stop operating budget the master budget that is
necessary to maintain the high standard One-Stop delivery system. It includes the
following cost categories, as required by WIOA and its implementing regulations:

¢ Infrastructure costs (also separately outlined in the Infrastructure Funding
Agreement (IFA)),

e Career services, and

e Shared services.

All costs included in the IFA, allocated according to Partners’ proportionate use and
relative benefits received, and will be reconciled on a regular basis. The one-stop
operating budget is transparent and negotiated among Partners on an equitable basis to
ensure costs are shared appropriately. All Partners negotiated in good faith and sought
to establish outcomes that are reasonable and fair.

PARTNERS

Each Partner commits to cross-training of staff, as appropriate, and to providing other
professional learning opportunities that promote continuous quality improvement.

Partners will further promote system integration to the maximum extent feasible through:

¢ Effective communication, information sharing, and collaboration with the one-stop
operator,

+ Joint planning, policy development, and system design processes,

e Commitment to the joint goals, strategies, and performance measures,

e The use of common and/or linked data management systems and data sharing
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methods, as appropriate

e Leveraging of resources including other public agency and non-profit organization
services.

e Participation in a continuous improvement process designed to boost outcomes and
increase customer satisfaction, and

e Participation in scheduled Partner meetings to exchange information in support of
the above and encourage program and staff integration.

Iv. ONE-STOP OPERATING BUDGET
The purpose of this section is to establish a financial plan, including terms and
conditions, to fund the services and operating costs of the One Stop Centers.
Below is the overall operating budget for the local one-stop system:

CareerSource Pinellas One-Stop Operating Budget

PY 2021/2022

Description Estimated IFA Budget
Communications $ 49,800.00
Utilities $ 37,800.00
Office Rent/Lease $ 148,780.00
Equip Rent/Lease $ 31,740.00
Repairs & Maintenance $ 2,755.00
Building Security $ 588.00
Janitorial Services $ 44,700.00
Copy Mach Usage/Maint $ 2,364.00
Office Supplies $ 4,272.00
Pest Control $ 2,400.00
Operating Supplies $ 1,800.00
IT Software/License/Maint $ 1,200.00
Equipment <$5,000 $ 12,000.00
Postage/Shipping $ 2,400.00
Document Shredding $ 900.00
Insurance $ 38,557.00

Total Infrastructure Costs $ 382,056.00

Total FTE's $ 44.65

Cost Per FTE $ 8,556.69
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COST ALLOCATION METHODOLOGY

All required one-stop career center Partners have agreed to provide access to their
programs in the comprehensive centers and contribute infrastructure costs to those
centers. These Partners are linked virtually through online service access to a
program staff member via One-Stop Career Center resource rooms and through
cross-trained front desk staff and other, physically co- located partner staff, who can
provide information and referrals. The Ul program, as a required partner, must
contribute to the cost of infrastructure and certain additional services.

The LWDB selected the cost allocation bases to determine overall Partner
contributions. This was done in an effort;

a) To remedy the imbalance of non-physically represented Partners, and

b) To comply with the requirement of Partners’ contributions having to be in
proportion to the Partners’ use of the one-stop center(s) and relative benefit
received.

As outlined in the MOU, the costs of the infrastructure of One-Stop Centers will be
funded in accordance with the requirements of the Workforce innovation and
Opportunity Act; federal cost principles; and all other applicable legal requirements.

PARTNER CONTRIBUTION
Below are the partner contribution costs:
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Partner On-Site Representation Schedule
CareerSource Pinellas
Total
Woeekly % of Total Partner
Required Program Partner |Governance Local Grantee LI BE Staff ToFtilE#;Of FTEs Contribution
Hours
Adult, Dislocated Worker and CareerSource o
Youth Programs DOL Pinellas 18 400.00 10.00 22.40% $85,566.85
Job Corps DOL Job Corps 1 40.00 1.00 2.24% $8.556.69
YouthBuild DOL Ca‘;fiij::rce 3 120.00 3.00 6.72% $25,670.06
Wagner-Peyser DOL Carsii;suzgme 9.5 380.00 9.50 21.28% $81,288.51
Adult Education and Family Pinellas County o
Literacy and Perkins V't PioEAeE School District S E Uy Oin paL AT
State Unemployment CareerSource o,
Insurance (Uh** poL Pinellas 0 %20 0.00 0.00% $0.00
Trade Adjustment Assistance DOL CaregrSource 3 60.00 1.50 3.36% $12,835.03
(TAA) Pinellas
Temporary Assistance for CareerSource -
Needy Families (TANF) DOL Pinellas 13 490.00 12.25 27.44% $104,819.40
Jobs for Veterans State CareerSource o
Grants (Vets) DOL, JVSG Pinellas 6 240.00 6.00 13.44% $51,340.11
Florida Department of Vocati I
Education, Division of DOE = ;":gl'.fr:? 0 8.00 0.20 0.45% $1,711.34
Vocational Rehabilitation* enaniiaign
Florida Department of
Education, Division of Blind DOE Blind Services Q0 8.00 0.20 0.45% $1,711.34
Senvices*
Senicr Community Senvice American
Employment Programs DOL Association of 0] 8.00 0.20 0.45% $1,711.34
(SCSEP)* Retired Persons
0 . Pinellas
gfar:gf”"y Senices Block DOL Opportunity 0 8.00 0.20 0.45% $1,711.34
Council
Housing and Urban St Petersb
Development - Employment DOL ~etersburg 0 8.00 0.20 0.45% $1,711.34
- g Housing Authority
and Training Programs
Programs Authorized under Emy !:e:?rlf and
Sec. 212 of the Second DOL pR Wt nng 0 8.00 0.20 0.45% $1,711.34
Chance Act of 2007* estonng
Communities
Totals 53.50| 1.,786.00 44.65 100.00% $382,056.00

Estimated Infrastructure Budget Total = | $382,056.00| Total required to determine the Cost per FTE

Infrastructure Contribution (Estimated)

Estimated Cost per FTE = Estimated IFA Budget Total / Total FTEs

$8,556.69 0

Direct Linkage is defined as a minimum of 8 hours / week {.2 FTE) of time for access through technology

$1,711.34

Estimated Cost per FTE =

Direct Linkage = tPinellas County School District Calculation

***Market Lease = $23.66 sqft
Estimated Partner Infrastructure Contribution Cumrent Lease = 1$11.26 sqft

Difference = $12.41 sqft
Annual Lease Total = [$124,031.25

Estimated Cost per FTE x Partner total FTEs

Notes:

*Direct Linkage Partners ***Average from Pinellas County Economic Development

**Unemployment Compensation - not in AJC

Note: The Pinellas County School District's contribution to support AJC infrastructure costs will be $1,711.34. The actual cost of housing
CareerSource Pinellas on the Pinellas County Schools' PTC St. Petersburg campus to conduct WIOA services
exceeds the Pinellas County School District's commitment of the .20 FTE at the AJC
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COST RECONCILIATION
All Parties agree that a bi-annual reconciliation of budgeted and actual costs and
update of the allocation bases will be provided for the review.

The LWDB will submit invoices to the Partners and send a copy of the updated
budget to all Parties. Partners will communicate any disputes with costs in the
invoice or the budget to the LWDB in writing. The LWDB will review the disputed cost
items and respond accordingly to the Partner. When necessary, the LWDB wiill
revise the invoice and the adjusted budget upon resolution of the dispute.

One-Stop delivery system infrastructure costs are defined as non-personnel costs
that are necessary for the general operation of the OSCC, including, but not limited
to: Rental of the facilities; Utilities and maintenance; Equipment, including
assessment-related products and assistive technology for individuals with disabilities;
and, Technology to facilitate access to the One-Stop delivery system, including
technology used for the center’s planning and outreach activities. This may also
include the costs associated with the development and use of the common identifier
(i.e., American Job Center signage) and supplies, as defined in Uniform Guidance at
2 CFR 200.94, to support the general operation of the one-stop center (WIOA
sec.121 (h)(4) and 20 CFR 678.700(a), and 34 CFR 446.700(a)).

Non-personnel costs are costs that are not compensation for personnel costs. For
example, technology-related services performed by vendors or contractors are non-
personnel costs and may be identified as infrastructure costs if they are necessary
for the general operation of the one-stop center. Such costs would include service
contracts with vendors or contractors, equipment and supplies.

Personnel services include salaries, wages, and fringe benefits of the employees of
partner programs or their subrecipients, as described in 2 CFR 200.430-200.431 of
the Uniform Guidance. For example, allocable salary and fringe costs of partner
program staff who work on information technology systems (e.g., common
performance and reporting outcomes) for use by the one-stop center as a whole
would be personnel costs. The costs of a shared welcome desk or greeter directing
employers and customers to the services or staff that are available in that one-stop
center is a personnel expense. These costs, therefore, could not be included in
infrastructure costs but are included in “additional costs.”

All Parties to this IFA recognize that infrastructure costs are applicable to all required
Partners, whether they are physically located in the OSCC or not. Each partner’s
contributions to these costs, however, may vary, as these contributions are based on
the proportionate use and relative benefit received, consistent with the Partner
programs’ authorizing laws and regulations and the Uniform Guidance.
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METHODS OF INTERNAL REFERRAL

Internal cross-referral procedures will be developed and/or reassessed based upon
availability of funding, services and program need, to ensure that high quality and
convenient services are available to potentially eligible customers of the One-Stop
system.

The primary principle of the referral system is to provide integrated and seamless
delivery of services to workers, job seekers, and employers. In order to facilitate such
a system, Partners agree to:

o Familiarize themselves with the basic eligibility and participation requirements, as
well as with the available services and benefits offered, for each of the Partners’
programs represented in the local American Job Center network,

» Develop materials summarizing their program requirements and making them
available for Partners and customers,

¢ Provide a paragraph regarding a description of services with website link to
organization /entity to be placed on CareerSource website for ease and
consistency of referrals.

¢ Develop and utilize common intake, eligibility determination, assessment, and
registration forms,

¢ Provide substantive referrals to customers who are eligible for supplemental and
complementary services and benefits under partner programs,

¢ Regularly evaluate ways to improve the referral process, including the use of
customer satisfaction surveys,

e Commit to robust and ongoing communication required for an effective referral
process, and,

e Commit to actively follow up on the results of referrals and assuring that Partner
resources are being leveraged at an optimal level.

DATA SHARING

CareerSource will provide employment services to individuals participating in the
partner programs and aggregated information to assist the partner in its evaluation of
the effectiveness of programs, as it relates to the employment of students who have
participated in partner programs. The partner will utilize this information for tracking
Return on Investment (ROI). All data received will remain confidential and
CareerSource will only allow those employees who have a legitimate need to access
the information with access to the personally identifiable information provided by the
partner.
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Partners agree that the use of high-quality, integrated data is essential to inform
decisions made by policymakers, employers, and job seekers. Additionally, it is vital
to develop and maintain an integrated case management system, as appropriate,
that informs customer service throughout customers’ interaction with the integrated
system and allows information collected from customers at intake to be captured
once.

Partners further agree that the collection, use, and disclosure of customers’
personally identifiable information (PIl) is subject to various requirements set forth in
Federal and State privacy laws. Partners acknowledge that the execution of this IFA,
by itself, does not function to satisfy all of these requirements.

All data, including customer PlI, collected, used, and disclosed by Partners will be
subject to the following:

e Customer PIl will be properly secured in accordance with the Local WDB’s
policies and procedures regarding the safeguarding of PII.

¢ The collection, use, and disclosure of customer education records, and the Pl
contained therein, as defined under FERPA, shall comply with FERPA and
applicable State privacy laws.

¢ All confidential data contained in Ul wage records must be protected in
accordance with the requirements set forth in 20 CFR part 603.

e All personal information contained in VR records must be protected in
accordance with the requirements set forth in 34 CFR 361.38.

e Customer data may be shared with other programs, for those programs’
purposes, within the American Job Center network only after the informed written
consent of the individual has been obtained, where required.

e Customer data will be kept confidential, consistent with Federal and State privacy
laws and regulations.

e All data exchange activity will be conducted in machine readable format, such as
HTML or PDF, for example, and in compliance with Section 508 of the
Rehabilitation Act of 1973, as amended (29 U.S.C. § 794 (d)).

All one-stop center and Partner staff will be trained in the protection, use, and
disclosure requirements governing Pll and any other confidential data for all
applicable programs, including FERPA-protected education records, confidential
information in Ul records, and personal information in VR records.
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TERM

The Term of this IFA shall commence on July 1, 2021, or the date last executed by
both parties, whichever is later, through June 30, 2024, and may be renewed for
successive three-year terms upon written concurrence between the parties. The
parties agree to review this IFA no less than once every three-year period to ensure
appropriate funding and delivery of services. This IFA may be terminated for
convenience at any time by either party upon thirty (30) days written notice.

AMENDMENTS AND MODIFICATIONS

Neither this IFA nor any provision hereof may be changed, waived, discharged or
terminated orally, but only by an instrument in writing signed by each of the parties to
this Agreement.

MERGER

This IFA constitutes and expresses the entire and integrated understanding and
agreement between the parties hereto, superseding, incorporating and merging all
prior understandings, agreements, and discussions relating to the transactions
contemplated hereby, and no agreements, understandings, prior negotiations, prior
discussions, warranties, representations or covenants not herein expressed shall be
binding upon the parties.

THIRD PARTY BENEFICIARY

The Parties expressly acknowledge that it is not their intent to create or confer any
rights or obligations in or upon any third person or entity under this IFA. None of the
Parties intend to directly or substantially benefit a third party by this IFA. The Parties
agree that there are no third-party beneficiaries to this IFA and that no third party shall
be entitled to assert a claim against any of the Parties based upon this [FA.

GOVERNANCE

The accountability and responsibility for the One-Stop career center system's
organizational activity and accomplishments will rest with CareerSource. Pursuant to
the Act CareerSource shall conduct oversight with respect to the One-Stop delivery
system. Any dispute conceming this IFA will be resolved in accordance with
CareerSource’s Grievance/Complaint and Hearing/Appeal Procedures QA-010.

DISPUTE RESOLUTION

If an issue arises involving this [FA, both parties will make every effort to reach a
resolution in a timely and efficient manner. Either partner may request a face-to-face
meeting of the local partners to identify and discuss the issue. If resolved and no
further action is deemed necessary by the partners, the issue and the resolution will
be documented in writing.

If not resolved, the issue and the efforts to resolve will be documented and forwarded
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XVI.

MEMORANDUM OF UNDERSTANDING

to the CEO of CareerSource and the Director of the Partner organization. A joint
decision shall be issued within 60 calendar days of receipt.

If dissatisfied with the decision, the dispute may be filed with the State of Florida
Department of Economic Opportunity (DEO) and the Commissioner of the Department
of Education (DOE) to review concerns and determine resolution. DEO and DOE may
remand the issue back to the CEO of CareerSource and to the Director of the Partner
organization or impose other remedies to resolve the issue.

STEPS TO REACH CONSENSUS

CareerSource Pinellas and the Partner conferred regarding the involvement of each
partner at the CareerSource Pinellas centers. The appropriate allocation bases were
discussed, and those bases included in this IFA were agreed upon as the most
appropriate. CareerSource Pinellas proposed the initial Partner Contribution amount
described above and the Partner concurred with its proposal. The parties discussed
the best mechanism by which to review and reconcile actual expenses in the future
and agreed to the term included in the Cost Reconciliation section.

[signatures on the following page]
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MEMORANDUM OF UNDERSTANDING

XVil. SIGNATURES

IN WITNESS WHEREOF, authorized parties are executing this MOU as of the date set forth
below.

People Empowering & Restoring Communities (PERC):

Signature
Michael Jalazo

Printed Name/Title
04/22/21

Date

WorkNet Pin,e?lla_sr.l/ha/careerSource Pinellas:
s g‘f,«&**_,‘ 1 ;/é/'-\_/
- 5

éignafh,cw -
batiiy s
Printed Nam% o
Ll Zl, 20Z(

Date

Printed Name/Title
NGy T, 7

N

Date 4
RULLLLITH
ST, Cop, s,
Chief Elected Official, Board of County Commissioners g‘é_. ‘ ol %
Pinellas County, Florida: z8&f Py
-2i SEAL ::3:

, T oh, o & ATTESLKEN BURKE, CLERK
Signature /7 "’rf‘&} ..,..--;&‘?S o B T e
Dave Eggers gy QoY (N eputy Cle
Printed Name APPROVED AS TO FORM
June 22, 2021 By: _ Matthew Tolnay
Date Office of the County Attorney
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