CiT™Yy OF CLEARWATER

Risk Manacemont, Post Orrice Box 4748, CLearwaTeR, FLorma 33758-4748
Muntcipar Services Buibping, 100 Soutn MyRTLE AVENUE
TEeLEPHONE (727) 562-4650 Fax (727) 562-4639

September 23, 2020

Craig Hare

Director of Emergency Medical Services
Public Safety Services, Pinellas County
12490 Ulmerton Rd. #134

Largo, FL 33774

Re:

City of Clearwater Self-Insurance Program, 10/01/20 — 9/30/2021

Please accept this letter as certification the City of Clearwater is insured (or self-insured) for
liability and workers’ compensation coverage as shown below. The City has been approved by
the State of Florida as a self-insured municipal government. The state audit number for the
City as a self-insured Florida municipality is 9173. This certification is issued as a matter of
information only and confers no rights upon the holder. The insurance coverages named below
do not extend the limits of liability beyond the statutory limits of $200,000 per person/$300,000
per occurrence as governed by the provisions of section 768.28, Florida Statutes.

The City’s major insurance coverages and limits are as follows:

1.

2.

If you have any questions

J. Osorio, AIC,"SCLA
Risk Manager, City of Clearwater

Auto Liability, General Liability, Police Professional Liability, and Public
Official Liability: Excess Insurance: $5,000,000 ($10,000,000 Aggregate) with
BRIT/Lloyds of London with self-insured retention of $500,000 for the policy period
10/01/20-10/01/21.

Workers’ Compensation: Statutory coverage per Occurrence with self-insured
retention of $600,000. Excess Insurance via Safety National for the policy period
10/01/20-10/01/21.

Emergency Medical Services (EMS) Medical, Professional Liability and
Commercial General Liability: $5,000,000 per Occurrence limit/$10,000,000
Aggregate with BRIT/Lloyds of London with a self-insured retention of $25,000 for the
policy period 10/01/20-10/01/21.

bout this information, please don't hesitate to contact me.

Ph. (727) 562-4655 Email: rick.osorio@myclearwater.com

“Equal Employment and Affirmative Action Employer”



