
( 

( 
~ 

COMMISSIONER: 

WorkNet Pinellas d/b/a CareerSource Pinellas 
Applicant Worksheet/Ballot 

REAPPOINTMENT 

WORKFORCE CATEGORY 
SELECT 3- 6* 

QUALIFIED 
APPLICANTS CATEGORY YES NO YES NO 

COMMENTS EMPLOYER 

Tom Bedwell Workforce x x Current Board Member IBEW Local 915 
Expires: 6/30/2018 Apprenticeship 

---- ----....... 
VGreg "Jack" Jarrell ~ kforce x x Current Board Member lronworkers Local Union 
~ - Expires: 6/30/2018 397 

Apprenticeship 

nfussell Leggette c-;orkforce x x Current Board Member Plumbers & Pipefitters 

- Expires: 6/30/2018 Local 123 
-·- ------....... Apprenticeship 

, - , 

---- --
Ronald Morgan Workforce _;) x x UAW Local 298 ----/ 

Winthrop Newton Workforce ~ x x FL Professional -- Firefighters 
>--

~ - -....... 
Kenneth Williams Workforce __) x x Teamsters Local Union 

No. 79 

/ 
*At least one of the appointees must be from~ mong the first three applicants on the list (these have the required joint 
apprenticeship programs). 

Qualification Requirements: 

WorkNet Pinellas d/b/a CareerSource Pinellas (CSPin) is governed by a Board of Directors. All positions are 
appointed by the Board of County Commissioners. CSPin is approved for up to 45 members, and complies with the 
Workforce Innovation and Opportunity Act of 2014 (WIOA). 

The local board must include representatives from four categories: 
1) Business: owners or executives of firms providing employment opportunities in in-demand industry sectors or 
occupations in Pinellas County. 
2) Workforce: representatives of labor organizations, apprenticeship programs, or community-based 
organizations who assist individuals with barriers to employment or out-of-school youth. 
3) Education and Training: providers of adult education and literacy under Title II, community colleges, and local 
educational agencies and community-based organizations providing education or training to individuals with barriers 
to employment. 
4) Government, Economic and Community Development: includ ing representatives of entities serving the local 
area relating to transportation, housing, and public asssistance; or philanthropic organizations serving the local area. 
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WorkNet Pinellas d/b/a CareerSource Pinellas 
Applicant Worksheet/Ballot 

WORKFORCE CATEGORY 
SELECT 3 - 6* 

COMMISSIONER: 

Se e) 

REAPPOINTMENT QUALIFIED 
APPLICANTS CATEGORY COMMENTS EMPLOYER YES NO YES NO 

TomBedwell v Workforce x x Current Board Member IBEW Local 915 
Expires: 6/30/2018 Apprenticeship 

Greg "Jack" 7 Workforce x x Current Board Member lronworkers Local Union 
Expires: 6/30/2018 397 

Apprenticeship 

Russell Legg7 Workforce x x Current Board Member Plumbers & Pipefitters 
Expires: 6/30/2018 Local 123 

Apprenticeship 

Ronald Morgan Workforce x x UAW Local 298 

Winthrop Newton Workforce x x FL Professional 
Firefighters 

Kenneth Williams Workforce x x Teamsters Local Union 
No. 79 

*At least one of the appointees must be from among the first three applicants on the list (these have the required joint 
apprenticeship programs). 

Qualification Requirements: 

WorkNet Pinellas d/b/a CareerSource Pinellas (CSPin) is governed by a Board of Directors. All positions are 
appointed by the Board of County Commissioners. CSPin is approved for up to 45 members, and complies with the 
Workforce Innovation and Opportunity Act of 2014 (WIOA). 

The local board must include representatives from four categories: 
1) Business: owners or executives of firms providing employment opportunities in in-demand industry sectors or 
occupations in Pinellas County. 
2) Workforce: representatives of labor organizations, apprenticeship programs, or community-based 
organizations who assist individuals with barriers to employment or out-of-school youth . 
3) Education and Training: providers of adult education and literacy under Title II, community colleges, and local 
educational agencies and community-based organizations providing education or training to individuals with barriers 
to employment. 
4) Government, Economic and Community Development: including representatives of entities serving the local 
area relating to transportation, housing, and public asssistance; or philanthropic organizations serving the local area. 
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WorkNet Pinellas d/b/a CareerSource Pinellas 
Applicant Worksheet/Ballot 

WORKFORCE CATEGORY 
SELECT 3 - 6* 

COMMISSIONER: 

ouG'Yls 

APPLICANTS CATEGORY 

Tom Bedwell ~orkforce 

/ 
Greg "Jack" Ja/ Workforce 

Russell Legge/ Workforce 

Ronald Morgan Workforce 

Winthrop Newton Workforce 

~ 
Kenneth Williams Workforce 

REAPPOINTMENT 

YES NO 

x 

x 

x 

x 

x 

x 

QUALIFIED 
COMMENTS EMPLOYER 

YES NO 
x Current Board Member IBEW Local 915 

Expires: 6/30/2018 Apprenticeship 

x Current Board Member lronworkers Local Union 
Expires: 6/30/2018 397 

Apprenticeship 

x Current Board Member Plumbers & Pipefitters 
Expires: 6/30/2018 Local 123 

Apprenticeship 

x UAW Local 298 

x FL Professional 
Firefighters 

x Teamsters Local Union 
No. 79 

•At least one of the appointees m1 st be from among the first three applicants on the list (these have the required joint 
apprenticeship programs). 

Qualification Requirements: 

WorkNet Pinellas d/b/a CareerSource Pinellas (CSPin) is governed by a Board of Directors. All positions are 
appointed by the Board of County Commissioners. CSPin is approved for up to 45 members, and complies with the 
Workforce Innovation and Opportunity Act of 2014 (WIOA). 

The local board must include representatives from four categories: 
1) Business: owners or executives of firms providing employment opportunities in in-demand industry sectors or 
occupations in Pinellas County. 
2) Workforce: representatives of labor organizations, apprenticeship programs, or community-based 
organizations who assist individuals with barriers to employment or out-of-school youth . 
3) Education and Training: providers of adult education and literacy under Title II, community colleges, and local 
educational agencies and community-based organizations providing education or training to individuals with barriers 
to employment. 
4) Government, Economic and Community Development: including representatives of entities serving the local 
area relating to transportation, housing, and public asssistance; or philanthropic organizations serving the local area. 
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WorkNet Pinellas d/b/a CareerSource Pinellas 
Applicant Worksheet/Ballot 

WORKFORCE CATEGORY 
SELECT 3 - 6* 

COMMISSIONER: 

G6t2.A RD 

REAPPOINTMENT QUALIFIED 
APPLICANTS CATEGORY YES NO YES NO 

COMMENTS EMPLOYER 

Tom Bedwell Workforce x x Current Board Member IBEW Local 915 
Expires: 6/30/2018 - Apprenticeship 

~ ) 
,....Greg "Jack'~ Workforce x x Current Board Member lronworkers Local Union 

Expires: 6/30/2018 397 
Apprenticeship 

Russell Leggette Workforce x x Current Board Member Plumbers & Pipefitters 
Expires: 6/30/2018 Local 123 

~ ' 
Apprenticeship 

Ronald Morga~ ..-Workforce x x UAW Local 298 

Winthrop Newton Workforce x x FL Professional 
Firefighters 

~ ~\ 

Kenneth Williams / workforce x x Teamsters Local Union 

~ No. 79 

'//; 
*At least one of the appointees must be from among the first three applicants on the list (these have the required joint 
apprenticeship programs). 

Qualification Requirements: 

WorkNet Pinellas d/b/a CareerSource Pinellas (CSPin) is governed by a Board of Directors. All positions are 
appointed by the Board of County Commissioners. CSPin is approved for up to 45 members, and complies with the 
Workforce Innovation and Opportunity Act of 2014 (WIOA). 

The local board must include representatives from four categories: 
1) Business: owners or executives of firms providing employment opportunities in in-demand industry sectors or 
occupations in Pinellas County. 
2) Workforce: representatives of labor organizations, apprenticeship programs, or community-based 
organizations who assist individuals with barriers to employment or out-of-school youth . 
3) Education and Training: providers of adult education and literacy under Title II , community colleges, and local 
educational agencies and community-based organizations providing education or training to individuals with barriers 
to employment. 
4) Government, Economic and Community Development: including representatives of entities serving the local 
area relating to transportation, housing, and public asssistance; or philanthropic organizations serving the local area. 
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APPLICANTS 

WorkNet Pinellas d/b/a CareerSource Pinellas 
Applicant Worksheet/Ballot 

REAPPOINTMENT 
CATEGORY YES NO 

QUALIFIED 
YES NO 

COMMENTS 

WORKFORCE CATEGORY 
SELECT 3 - 6* 

EMPLOYER 

Tom Bedwell Workforce x x Current Board Member IBEW Local 915 
Expires: 6/30/2018 Apprenticeship 

1
1---G"re Jack"Jf(~ Workforce x x Current Board Member lronworkers Local Union 
r,...__ Expires: 6/30/2018 397 

1_.- -,.... ---.... Apprenticeship 

(:'.:';'.I ~gg~ 
Workforce x x Current Board Member Plumbers & Pipefitters 

Expires: 6/30/2018 Local 123 

/-- -, Apprenticeship 

~onaldM~ Workforce x x UAW Local 298 

_....-
~ ' 

( ~nthrop Newton Workforce x x FL Professional 
Firefighters ~ ___-/ 

Kenneth Williams Workforce x x Teamsters Local Union 
No. 79 

•At least one of the ap~ intees must be from among the first three applicants on the list (these have the required joint 
apprenticeship programs). 

Qualification Requirements: 

WorkNet Pinellas d/b/a CareerSource Pinellas (CSPin) is governed by a Board of Directors. All positions are 
appointed by the Board of County Commissioners. CSPin is approved for up to 45 members, and complies with the 
Workforce Innovation and Opportunity Act of 2014 (WIOA). 

The local board must include representatives from four categories: 
1) Business: owners or executives of firms providing employment opportunities in in-demand industry sectors or 
occupations in Pinellas County. 
2) Workforce: representatives of labor organizations, apprenticeship programs, or community-based 
organizations who assist individuals with barriers to employment or out-of-school youth . 
3) Education and Training: providers of adult education and literacy under Title II, community colleges, and local 
educational agencies and community-based organizations providing education or training to individuals with barriers 
to employment. 
4) Government, Economic and Community Development: including representatives of entities serving the local 
area relating to transportation, housing, and public asssistance; or philanthropic organizations serving the local area. 
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WorkNet Pinellas d/b/a CareerSource Pinellas 
Applicant Worksheet/Ballot 

WORKFORCE CATEGORY 
SELECT 3 - 6* 

COMMIS~::(,e, ) 

REAPPOINTMENT QUALIFIED 
APPLICANTS CATEGORY YES NO YES NO 

COMMENTS EMPLOYER 

Tom Bedwell Workforce x x Current Board Member IBEW Local 915 
Expires: 6/30/2018 Apprenticeship 

----- \ 
Greg "Jack" Jarrell Workforce x x Current Board Member lronworkers Local Union 

.........__ Expires: 6/30/2018 397 
Apprenticeship 

Russell Leggette Workforce x x Current Board Member Plumbers & Pipefitters 
Expires: 6/30/2018 Local 123 

Apprenticeship 

Ronald Morgan Workforce x x UAW Local 298 

Winthrop Newton Workforce x x FL Professional 
Firefighters 

/?' ' ---...... 
( "Kenneth Williams )Workforce x x Teamsters Local Union 

. ____./ 
No. 79 

*At least one of the appointees must be from among the first three applicants on the list (these have the required joint 
apprenticeship programs). 

Qualification Requirements : 

WorkNet Pinellas d/b/a CareerSource Pinellas (CSPin) is governed by a Board of Directors. All positions are 
appointed by the Board of County Commissioners. CSPin is approved for up to 45 members, and complies with the 
Workforce Innovation and Opportunity Act of 2014 (WIOA). 

The local board must include representatives from four categories: 
1) Business: owners or executives of firms providing employment opportunities in in-demand industry sectors or 
occupations in Pinellas County. 
2) Workforce: representatives of labor organizations, apprenticeship programs, or community-based 
organizations who assist individuals with barriers to employment or out-of-school youth . 
3) Education and Training: providers of adult education and literacy under Title II, community colleges, and local 
educational agencies and community-based organizations providing education or training to individuals with barriers 
to employment. 
4) Government, Economic and Community Development: including representatives of entities serving the local 
area relating to transportation , housing, and public asssistance; or philanthropic organizations serving the local area. 
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WorkNet Pinellas d/b/a CareerSource Pinellas 
Applicant Worksheet/Ballot 

COMMISSIONER: 

cAJt(r;~ 
REAPPOINTMENT 

APPLICANTS CATEGORY YES NO 

Tom Bedwell Workforce x 

Greg "Jack" Jarrell Workforce x 

Russell Leggette Workforce x 

-~ ............... 
Ronald Morgan Workforce x 
~ - ·- ~ 

Winthrop Newton ~ kforce x 
:"'---..__ --- ~ 

~ 
Kenneth Williams x 

QUALIFIED 
COMMENTS 

YES NO 
x Current Board Member 

Expires: 6/30/2018 

x Current Board Member 
Expires: 6/30/2018 

x Current Board Member 
Expires: 6/30/2018 

x 

x 

x 

WORKFORCE CATEGORY 
SELECT 3- 6* 

EMPLOYER 

IBEW Local 915 
Apprenticeship 

lronworkers Local Union 
397 
Apprenticeship 

Plumbers & Pipefitters 
Local 123 
Apprenticeship 

UAW Local 298 

FL Professional 
Firefighters 

Teamsters Local Union 

, .......__ --~ orce 
No. 79 

*At least one of the appointees must be from among the first three applicants on the list (these have the required joint 
apprenticeship programs). 

Qualification Requirements: 

WorkNet Pinellas d/b/a CareerSource Pinellas (CSPin) is governed by a Board of Directors. All positions are 
appointed by the Board of County Commissioners. CSPin is approved for up to 45 members, and complies with the 
Workforce Innovation and Opportunity Act of 2014 (WIOA). 

The local board must include representatives from four categories: 
1) Business: owners or executives of firms provid ing employment opportunities in in-demand industry sectors or 
occupations in Pinellas County. 
2) Workforce: representatives of labor organizations, apprenticeship programs, or community-based 
organizations who assist individuals with barriers to employment or out-of-school youth . 
3) Education and Training: providers of adult education and literacy under Title II, community colleges, and local 
educational agencies and community-based organizations providing education or training to individuals with barriers 
to employment. 
4) Government, Economic and Community Development: including representatives of entities serving the local 
area relating to transportation, housing, and public asssistance; or philanthropic organizations serving the local area. 
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COMMISSIONER: 

See l 

WorkNet Pinellas d/b/a CareerSource Pinellas 
Applicant Worksheet/Ballot 

REAPPOINTMENT 

WORKFORCE CATEGORY 
SELECT 3 - 6* 

QUALIFIED 
APPLICANTS CATEGORY YES NO YES NO 

COMMENTS EMPLOYER 

Tom Bedwell Workforce x x Current Board Member IBEW Local 915 
Expires: 6/30/2018 Apprenticeship 

Greg "Jack" Jarrell Workforce x x Current Board Member lronworkers Local Union 
Expires: 6/30/2018 397 

Apprenticeship 

Russell Leggette Workforce x x Current Board Member Plumbers & Pipefitters 
Expires: 6/30/2018 Local 123 

--- -- ........ 
Apprenticeship : nald::J Workforce x x UAW Local 298 

Winthrop Newton Workforce x x FL Professional 
Firefighters 

Kenneth Williams Workforce x x Teamsters Local Union 
No. 79 

*At least one of the appointees must be from among the first three applicants on the list (these have the required joint 
apprenticeship programs). 

Qualification Requirements: 

WorkNet Pinellas d/b/a CareerSource Pinellas (CSPin) is governed by a Board of Directors. All positions are 
appointed by the Board of County Commissioners. CSPin is approved for up to 45 members, and complies with the 
Workforce Innovation and Opportunity Act of 2014 (WIOA). 

The local board must include representatives from four categories: 
1) Business: owners or executives of firms providing employment opportunities in in-demand industry sectors or 
occupations in Pinellas County. 
2) Workforce: representatives of labor organizations, apprenticeship programs, or community-based 
organizations who assist individuals with barriers to employment or out-of-school youth . 
3) Education and Training: providers of adult education and literacy under Title II, community colleges, and local 
educational agencies and community-based organizations providing education or training to individuals with barriers 
to employment. 
4) Government, Economic and Community Development: including representatives of entities serving the local 
area relating to transportation, housing, and public asssistance; or philanthropic organizations serving the local area. 
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WorkNet Pinellas d/b/a CareerSource Pinellas 
Applicant WorksheeUBallot 

WORKFORCE CATEGORY 
SELECT 3- 6* 

COMMISSIONER: 
,,-

/::. G 6 511.-S 

REAPPOINTMENT QUALIFIED 
COMMENTS EMPLOYER APPLICANTS CATEGORY YES NO YES NO 

Tom Bedwell Workforce x x Current Board Member IBEW Local 915 
Expires: 6/30/2018 Apprenticeship 

Greg "Jack" Jarrell Workforce x x Current Board Member lronworkers Local Union 
Expires: 6/30/2018 397 

Apprenticeship 

Russell Leggette Workforce x x Current Board Member Plumbers & Pipefitters 
Expires: 6/30/2018 Local 123 

Apprenticeship 

Ronald Morgan/ vworkforce x x UAW Local 298 

Winthrop NewJ Workforce x x FL Professional 
Firefighters 

/ 

Kenneth Williai Workforce x x Teamsters Local Union 
No. 79 

*At least one of the appointees must be from among the first three applicants on the list (these have the required joint 
apprenticeship programs). 

Qualification Requirements: 

WorkNet Pinellas d/b/a CareerSource Pinellas (CSPin) is governed by a Board of Directors. All positions are 
appointed by the Board of County Commissioners. CSPin is approved for up to 45 members, and complies with the 
Workforce Innovation and Opportunity Act of 2014 (WIOA). 

The local board must include representatives from four categories: 
1) Business: owners or executives of firms providing employment opportunities in in-demand industry sectors or 
occupations in Pinellas County. 
2) Workforce: representatives of labor organizations, apprenticeship programs, or community-based 
organizations who assist individuals with barriers to employment or out-of-school youth. 
3) Education and Training: providers of adult education and literacy under Title II , community colleges , and local 
educational agencies and community-based organizations providing education or training to individuals with barriers 
to employment. 
4) Government, Economic and Community Development: including representatives of entities serving the local 
area relating to transportation, housing, and public asssistance; or philanthropic organizations serving the local area. 
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WorkNet Pinellas d/b/a CareerSource Pinellas 
Applicant Worksheet/Ballot 

WORKFORCE CATEGORY 
SELECT 3- 6* 

COMMISSIONER: 

G~RABP 
REAPPOINTMENT QUALIFIED 

APPLICANTS CATEGORY COMMENTS EMPLOYER YES NO YES NO 

Tom Bedwell Workforce x x Current Board Member IBEW Local 915 
Expires: 6/30/2018 Apprenticeship 

Greg "Jack" Jarrell Workforce x x Current Board Member lronworkers Local Union 
Expires: 6/30/2018 397 

Apprenticeship 

Russell Leggette Workforce x x Current Board Member Plumbers & Pipefitters 
Expires: 6/30/2018 Local 123 

Apprenticeship 

Ronald Morgan Workforce x x UAW Local 298 

Winthrop Newton Workforce x x FL Professional 
Firefighters 

- ) v __.,...--
K enn~ Workforce x x Teamsters Local Union 

No. 79 

*At least one of the appointees must be from among the first three applicants on the list (these have the required joint 
apprenticeship programs). 

Qualification Requirements: 

WorkNet Pinellas d/b/a CareerSource Pinellas (CSPin) is governed by a Board of Directors. All positions are 
appointed by the Board of County Commissioners. CSPin is approved for up to 45 members, and complies with the 
Workforce Innovation and Opportunity Act of 2014 (WIOA). 

The local board must include representatives from four categories: 
1) Business: owners or executives of firms providing employment opportunities in in-demand industry sectors or 
occupations in Pinellas County. 
2) Workforce: representatives of labor organizations, apprenticeship programs, or community-based 
organizations who assist individuals with barriers to employment or out-of-school youth. 
3) Education and Training: providers of adult education and literacy under Title II, community colleges, and local 
educational agencies and community-based organizations providing education or training to individuals with barriers 
to employment. 
4) Government, Economic and Community Development: including representatives of entities serving the local 
area relating to transportation, housing, and public asssistance; or philanthropic organizations serving the local area. 
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WorkNet Pinellas d/b/a CareerSource Pinellas 
Applicant Worksheet/Ballot 

COMMISSIONER: ? 
~\JS-fl ~ c 

REAPPOINTMENT 
APPLICANTS CATEGORY YES NO 

Tom Bedwell Workforce x 

Greg "Jack" Jarrell Workforce x 

Russell Leggette Workforce x 

--- _.,,.,.-
......... 

""'Ror,(ald Mor~ Workforce x 

Winthrop Newton Workforce x 
--

~ ~ ,/?" ~ 

QUALIFIED 
COMMENTS 

YES NO 
x Current Board Member 

Expires: 6/30/2018 

x Current Board Member 
Expires: 6/30/2018 

x Current Board Member 
Expires: 6/30/2018 

x 

x 

WORKFORCE CATEGORY 
SELECT 3 - 6* 

EMPLOYER 

IBEW Local 915 
Apprenticeship 

lronworkers Local Union 
397 
Apprenticeship 

Plumbers & Pipefitters 
Local 123 
Apprenticeship 

UAW Local 298 

FL Professional 
Firefighters 

(VKenneth Williams J l)Norkforce x x Teamsters Local Union 

~ ~ 
No. 79 

*At least one of the appointees must be from among the first three applicants on the list (these have the required joint 
apprenticeship programs). 

Qualification Requirements: 

WorkNet Pinellas d/b/a CareerSource Pinellas (CSPin) is governed by a Board of Directors. All positions are 
appointed by the Board of County Commissioners. CSPin is approved for up to 45 members, and complies with the 
Workforce Innovation and Opportunity Act of 2014 (WIOA). 

The local board must include representatives from four categories: 
1) Business: owners or executives of firms providing employment opportunities in in-demand industry sectors or 
occupations in Pinellas County. 
2) Workforce: representatives of labor organizations, apprenticeship programs, or community-based 
organizations who assist individuals with barriers to employment or out-of-school youth. 
3) Education and Training : providers of adult education and literacy under Title II, community colleges, and local 
educational agencies and community-based organizations providing education or training to individuals with barriers 
to employment. 
4) Government, Economic and Community Development: including representatives of entities serving the local 
area relating to transportation, housing, and public asssistance; or philanthropic organizations serving the local area. 
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WorkNet Pinellas d/b/a CareerSource Pinellas 
Applicant Worksheet/Ballot 

WORKFORCE CATEGORY 
SELECT 3 - 6* 

COMMISSI NER: 

JADl{fJ 
f I 

REAPPOINTMENT 
APPLICANTS CATEGORY YES NO 

Tom Bedwell Workforce x 

Greg "Jack" Jarrell Workforce x 

Russell Leggette Workforce x 

Workforce x 

Winthrop Newton Workforce x 

x 

QUALIFIED 
YES NO 

x 

x 

x 

x 

x 

x 

COMMENTS 

Current Board Member 
Expires: 6/30/2018 

Current Board Member 
Expires: 6/30/2018 

Current Board Member 
Expires: 6/30/2018 

EMPLOYER 

IBEW Local 915 
Apprenticeship 

lronworkers Local Union 
397 
Apprenticeship 

Plumbers & Pipefitters 
Local 123 
Apprenticeship 

UAW Local 298 

FL Professional 
Firefighters 

Teamsters Local Union 
No. 79 

*At least one of the appointees must be from among the first three applicants on the list (these have the required joint 
apprenticeship programs). 

Qualification Requirements: 

WorkNet Pinellas d/b/a CareerSource Pinellas (CSPin) is governed by a Board of Directors. All positions are 
appointed by the Board of County Commissioners. CSPin is approved for up to 45 members, and complies with the 
Workforce Innovation and Opportunity Act of 2014 (WIOA). 

The local board must include representatives from four categories: 
1) Business: owners or executives of firms providing employment opportunities in in-demand industry sectors or 
occupations in Pinellas County. 
2) Workforce: representatives of labor organizations, apprenticeship programs, or community-based 
organizations who assist individuals with barriers to employment or out-of-school youth . 
3) Education and Training : providers of adult education and literacy under Title II , community colleges, and local 
educational agencies and community-based organizations providing education or training to individuals with barriers 
to employment. 
4) Government, Economic and Community Development: including representatives of entities serving the local 
area relating to transportation, housing, and public asssistance; or philanthropic organizations serving the local area. 
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