CareerSource Pinellas Performance Overview
James Finch, Department of Economic Opportunity

FLORIDA DEPARTMENT o
ECONOMIC OPPORTUNITY

September 21, 2016



WHO WE ARE

FLORIDA DEPARTMENT o
ECONOMIC OPPORTUNITY

QT H , j IDE
SR RLLE ‘ | =

DIVISION of
COMMUNITY
“DEVELOPMENT

| N Community Assistance
—— Community Revitalization
/ Community Planning
Community Economic Development

DIVISION o ) S » /
STRATEGIC BUSINESS ¥~ !
DEVELOPMENT=

Business & Economic Incentives

Compliance & Accountability ]

Planning & Partnerships : i
Film & Entertainment \\—"

DIVISION «
ORKFORCE SERVICES

Labor Market Statistics
One Stop Program Support
Reemployment Assistance

FLCRIDA DEFPARTMENT «# ECONOMIC OPPORTUNITY



WHY WE ARE HERE

Section 445.007(3), F.S.

* The Department of Economic Opportunity, under the
direction of CareerSource Florida, Inc., shall assign
staff to meet with each local workforce development
board annually to review the board’s performance and
to certify that the board is in compliance with
applicable state and federal law.
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FLORIDA'S WORKFORCE SYSTEM
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PY 2016-17 TOTAL LOCAL AMOUNT

$424,639 $65,121 $265,505
4% 1% 3%

$614,469\ \

$1,327,925
14%

H Workforce Innovation and
Opportunity Act

B Welfare Transition

M Wagner Peyser

$4,747,695
48%

M Veterans

$2,377,549
24%

M Supplemental Nutrition
Assistance Program

i Reemployment
Assistance

id Trade Adjustment
Assistance

Local Total: $9,822,903
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PY 2015-16 DIRECT CLIENT SERVICES &
ADMINISTRATIVE EXPENDITURES

Out of a total of
$10,098,966 in
workforce expenditures

last year, $580,930 was
spent on administration
by the local board.

M Direct Client Services M Administrative Expenditures

FLCRIDA DEFPARTMENT «# ECONOMIC OPPORTUNITY




PY 2015-16 ITA EXPENDITURE REQUIREMENT

Annual ITA Expenditure ITA Expenditures
Requirement
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PY 2015-16 PERCENTAGE OF EXPENDITURES ON
OUT-OF-SCHOOL YOUTH

$262,926
21%

M Out-of-School

*WIOA Requirement:
75% Out-of-School

$1,017,143
79% M In-School

FLCRIDA DEFPARTMENT «# ECONOMIC OPPORTUNITY 10




PERCENTAGE OF EXPENDITURES ON OUT-OF-SCHOOL
YOUTH COMPARISON - PY 2014-15 & 2015-16

M In-School

M Out-of-School

*WIOA Requirement:
75% Out-of-School

/

PY 2014-15 PY 2015-16
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PY 2015-16 PERCENTAGE OF YOUTH EXPENDITURES ON
WORK EXPERIENCE

® Work Experience

*WIOA Requirement:
20% Work Experience

® Other Expenditures
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COMMON MEASURES

* United States Department of Labor (USDOL)
mandated report, used as an assessment tool for state
workforce systems.

« Common Measures consists of 3 Adult Measures, 3
Dislocated Worker Measures, 3 Youth Measures and 3
Wagner-Peyser Measures.

 PY 2015-16 negotiations were conducted with all Local
Workforce Development Areas (LWDAs), utilizing the
USDOL’s Regression Model and PY 2014-15

performance as the starting point for negotiations.

FLCRIDA DEFPARTMENT «# ECONOMIC OPPORTUNITY 13




COMMON MEASURES

2015 - 2016 FLORIDA WORKFORCE COMMON MEASURES - LWDA 14 PERFORMANCE

PY 2015-2016: July 1, 2015 — June 30, 2016 Outcomes

Performance Performance PY 2015-2016 % of Performance
Common Measures 2014-2015 2015-2016 Performance Goals Goal Met
Adults:
1|Entered Employment Rate 95.51% 96.69% 96.90% 99.78%
2|Employment Retention Rate 98.23% 99.02% 94.00% 105.34%
3[Average 6-Months Earnings $22,210.94 $21,773.00 $22,492.30 96.80%
Dislocated Workers:
4|Entered Employment Rate 97.89% 96.49% 97.20% 99.27%
5|[Employment Retention Rate 94.04% 96.07% 94.60% 101.55%
6{Average 6-Months Earnings $15,805.69 $18,981.13 $17,086.10 111.09%
Youth Common Measures:
7|Placement in Employment or Education 94.77% 95.00% 91.30% 104.05%
8|Attainment of a Degree or Certificate 94.59% 94.67% 90.30% 104.84%
9|Literacy and Numeracy Gains 82.22% 75.00% 76.00% 98.68%
Wagner-Peyser:
10|Entered Employment Rate 65.99% 77.06% 62.00% 124.29%
11|[Employment Retention Rate 84.57% 86.59% 77.00% 112.45%
12|Average 6-Months Earnings $14,566.56 $16,020.65 $12,190.00 131.42%

FLORIDA

Not Met (less than 80% of negotiated)

Met (80-100% of negotiated)

Exceeded (greater than 100% of negotiated)
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CORRECTIVE ACTION

LWDAs that fail to meet one or more negotiated
performance goals for a program year will be subject to
corrective action.

15t Year 2"d Consecutive Year
(Any Measure) (Same Measure)
* Technical assistance must + Performance Improvement
be provided. Plan (PIP).
 LWDA will have opportunity <« PIP elements will vary
to develop measures to depending upon the extent

improve performance. and nature of the failure(s).
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