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HUMAN SERVICES FUNDING AGREEMENT 
FY22 SOCIAL ACTION FUNDING 

APPENDIX A 
 

Agency: Van Goghs Palette, Inc. dba Vincent House 

Program: Recovery through Work Expansion Project 

Priority Area:  Healthcare and Human Services for Disadvantaged Residents 
 
Funding Amount: $40,000.00 
 

Target Population and Eligibility Criteria: 

Pinellas County residents 18 years or older with a psychiatric diagnosis such as schizophrenia, 
bipolar, anxiety, PTSD, or major depression. 
 
Scope of Services: 

Agency will provide services to Pinellas County residents living with serious psychiatric 
disabilities. Recovery through Work assists individuals recovering from a mental illness in their 
efforts to improve social and vocational skills and become employed in the community. Program 
staff will expand the services by increasing outreach and connection to increase enrollment and 
participation.  
 

Program Staff:  

- Program Manager 

Direct Services: 

- Referral Services 
- Community Presentations 
- Collaboration with other community partners 
- One on One education with members and families 
- Case Management 

 

 

 



Pinellas County Human Services Program Outcomes and Goals Template 
Appendix B 

Goal 1: Expand services offered by the Recovery through Work Program 
Outcomes 

Describe the changed state in the 
program participants or broader 

community that can be measured and 
identified.  Include % change. 

Indicators 
Identify qualitative and quantitative 
indicators to measure the outcomes. 

Evaluation 
Identify how these outcomes will be 

measured (e.g. surveys, staff 
observation, program plans, 

assessments, self-reports) 

Measure intervals 

50% of Program Coordinator’s time will 
be dedicated to education about Vincent 
House services in the community 

• Presentations at Inpatient and
Outpatient programs on a
quarterly basis

• Attend 5 community events
monthly to educate community
on services

• Director will monitor
Program Coordinator’s
progress and schedule

• Weekly

50% of Program Coordinator’s time will 
be spent enrolling and directly 
supporting new members 1 on 1 to 
ensure successful transition into 
program 

• Provide 4 tours/ meetings per
week with potential members
(including families)

• Start a minimum of 3 new
members per month

• Director will meet with
Program Coordinator on
monthly basis to evaluate
progress, and discuss plans
to ensure enrollment of and
success of new members

• Monthly




